TRANSACTIONS OF SOCIETY OF ACTUARIES
1995-96 REPORTS

PLAN TERMINATIONS IN ONTARIO FROM 1988 TC 1993~

EXECUTIVE SUMMARY

This paper analyzes the terminations of private sector pension plans registered
in Ontario from 1988 through 1993. The purpose of the study is to quantify the
prevalence of plan terminations, investigate the causes, and identify the impact
on plan participants. Analysis is concentrated on plans with 10 or more mem-
bers. Some of the significant findings are summarized as follows:

@ An analysis of data obtained from Annual Information Returns filed for active
plans shows that the number of private sector plans registered in Ontario
decreased by an average of 5% each year (Figure 1). However, the average
annual decrease in the number of members covered was only about 1%. Dur-
ing this period, the size of Ontario’s work force decreased by about 7%. The
rate of decrease of defined contribution (DC) plans was approximately double
that of defined benefit (DB) plans. However, DC plan membership increased
by approximately 30% as opposed to an almost 10% decrease in DB plan
membership.

e For both DB and DC plans, there were relatively more terminations among
plans with less than 50 active members. Hence, their impact on pension plan
coverage is not significant.

@ Voluntary plan terminations were not concentrated in any one industry. Over
90% of members affected by such terminations were covered by plans with
funded ratio over 90%. These plans were usually replaced, and a typical
replacement plan was a registered retirement savings plan. Over-regulation
was often mentioned as a reason for such terminations.

® Involuntary DB plan terminations caused by plant closure or company bank-
ruptey account for only 39% of DB terminations, but covered 48% of all
affected employees. They were less well funded. Most of them did not report
any replacement programs (Figure 2). Over-regulation is typicaltly not men-
tioned as a cause for such terminations.

® Approximately 70% of DB plan terminations with over 50 active members
were manufacturing plans. This industry only accounts for 60% of active
plans with over 50 active participants. These plans tend fo be unionized with
a flat benefit formula. Approximately 60% of such terminations were invol-
untary and not replaced. The industry with the second largest number of
terminations was the service and repair group. These plans were usually not
unionized, and had a pay-related formula. The terminations were usually vol-
untary with DC replacements.

* Jointly sponsored by the Retirement Systems Research Committee of the Society of Actuaries
and the Task Force on Pension Plan Coverage of the Canadian Institute of Actuaries. Research

Team: Tan Weir, Walter Wodchis, and Michael Sze; Project Oversight Group: Shiraz Y. M. Bharmal,
Thomas P. Edwalds, Tian-Teck Go, Malcolm P. Hamilton, and Michael Sze.
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e Most terminated plans were well funded, irrespective of industry, reason for
termination, and benefit formula (Figure 3).

FIGURE 3
FunpeDp RaTios oF TERMINATED DB PLANS
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Limitation of the Study

& There seems to be much downward shift in the number of plans in the
larger size groups. This may be caused by retrenchment activities during
the recession years. That effect cannot be fully captured by a study of
terminated plans.

@ The study of movement from a defined benefit plan to defined contribution
arrangements cannot be complete without a study of plan conversion ac-
tivities. We understand that Statistics Canada is currently undertaking a
study of the defined benefit/defined contribution trend.

e Some active plan statistics shown in the earlier part of the report may be
affected by plan mergers and spinoff activities, which are not analyzed.

@ The Pension Benefit Act requires coverage of part-time employees satis-
fying certain minimal conditions. This increased the number of active
members covered, and may have masked some of the impact of plan
terminations on membership.
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A. Planning

The planning phase of the project began in August of 1993 and culminated
in a meeting of representatives of the participating organizations on Decem-
ber 13, 1993 at the offices of the Pension Commission of Ontario (PCO).
During this phase, the support of the participating organizations was solic-
ited, resources were marshalled, and the scope and timing of the research
were defined. The procedure for the research was planned in detail, with
particular emphasis on maintaining data confidentiality. The Retirement Sys-
tems Research Committee of the Society of Actuaries awarded a grant of
CANS$20,000 to the University of Waterloo for the services of two students
in actuarial science. They defined the objectives of the research as follows:
s To analyze the number of full and partial plan terminations during the

period, and the number of participants affected by such terminations
® To analyze the cause of the terminations, and to investigate what factors

precipitated them
e To estimate the broad impact of plan terminations on the participants and
the retirement security of the public.

B. Data Collection

The data collection phase of the project began in January of 1994, and
was completed in April of 1994. Two students in actuarial science from the
University of Waterloo, Walter Wodchis and lan Weir, were hired to conduct
the research in this phase. These students conducted this research in space
provided by the PCO in its headquarters, with the assistance of Bruce
MacNaughton, the Director of the Policy and Research Branch of the PCO.
The PCO paid a nominal fee to the Society of Actuaries for the services of
these students, so they could be sworn to the confidentiality rules of the
PCO.
The students worked under the dircction of an oversight group, which
consisted of actuaries representing cach of the participating organizations.
Help was also provided by the staff of the PCO. These students developed
the list of essential statistical data elements to be captured on the database
and analyzed. That list is attached to this report as Appendix A. In addition
_to these data elements, the students also recorded five other source identi-
‘fication data elements that were not disclosed to anyone other than employ-
ees of the PCO. They were:

e Name of pension plan

® Name of company

® Address of company
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o Commission pension pian regis n mumber
o Name of pension plan actuary who signed the wind-up report.
To begin the process of coiiec’aing data, the PCO provided a summary of
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the number of partial and f nations by size of plan and year of
termination, for calendar years 1988 ‘f’m‘ g 1 1993, The oversight group then
defined sampling targets based on size and type. The students devised
a method for sampling the ?;e;"mina’zea p ns based on these targets, then
proceeded (o iawsugac the PCO fles concerning the terminated pension
plans that were in the sampi .

The files for aI of the full terminations of defined benefit plans involving
at least 50 employees were investigated, as well as the files for a subsiantial
sample {more than a third) of the full terminations of defined benefit plans
involving fewer than 50, but at least 10 employees. Because of limitations
of resources as well as the guality 0‘@“ the reports provided, no data was
collected for pla 10 active members. Files were also inves-
tigated for moz the full terminations of defined contri-
bution plans. In were investigated for a sample of partial
terminations of ns.

Contracts were si i on February E", 1994 between the PCO, the So-
ciety of Acuza es, and these Qcmu. in which the students pledged not to
disclose any personal infomaﬁ@a these files to anyone, They agreed to

and source identification data, as
ed to disclose to the Society of Ac-
ta, and not the source identification

g:

1
i

n
record only the essential s‘(a‘ds'{icai data
described above. Furthermo !

tuarigs only the essential
date.

)m

Confidentiality was an importan:
for the researchers to be able to trace all data baf‘% to its source and to have
access to that source. This was necessary so ai the researchers could re-
solve discrepancies and investigate amn"c,:w; n the raw data in the files.
This allowed the rescarchers to ensure the rohami ity of the data. While this
access was recuired, the files needed to be protected from inappropriate
access, since they included both confidential information on the plan sponsor
and plan participants, and information which could be proprictary to an
actuarial consuiting firm. The contracts and procedures used t6 protect the
confidentiality of the data for zms study were reviewed and approved by
legal counsel for the PCO and for the Sociely of Actuaries.

As a part of the endeavor to protect the confidentiality of the data, con-
siderable effort was exercised in kecping t ¢ PCO pension plan files
being used in the study. To investigate the %Ee cf a terminated pension plan,

the students would order the file from the PCC file room staff. This staff
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would then locate the file and deliver it to the students. The students would
then review the file and record the essentially statistical data and the source
identification data directly onto a Lotus 1-2-3 spreadsheet. During this pro-
cess, no plan termination file ever left the premises of the PCO.

Plans were recorded as having been ordered, retrieved, or outstanding.
Accurate records were kept for all retrieved plans as to whether the data
had been collected or the reason it could not be. At the end of the data
collection phase, the students were able to account for the files for all of the
plans in the sample.

The amount of data collected was considerable. For defined benefit plans
involving 50 or more participants, 127 of the 133 plans that terminated
during the six-year study period were analyzed. Over 23,000 participants
were affected by these terminations. In addition, 80 defined benefit plan
terminations involving fewer than 50 but at least 10 participants were ana-
lyzed. More than 2,000 participants were affected by these terminations. This
sample represented 34% of the 236 terminations of plans in that size range.
A stratified sample of 142 private sector defined contribution plan termi-
nations was chosen from 502 terminations in 1988 through 1993. For plans
with less than 50 active members, the saraple represents approximately 20%
of all such terminations. For plans with more than 50 members, over 60%
of terminated plans were included in the sample.

It was considered important to compare plan termination results to on-
going plans (referred to as active plans in this report). Some data were
needed for such plans. ldeally, this would be an exposure base from which
plan termination rates could be calculated. Unfortunately, historical data on
active plans were not available. The best available compilation of data was
a ¢ensus of active plans as of December 31, 1991, which was obtained and
used as an approximation for the exposure base. Such data were provided
by Statistics Canada.

No analysis was performed on plans with less than 10 active members.
Although a substantial number of such plans terminated during the period
under study, the impact on coverage is not significant.

C. Statistical Analysis

The data collected for active and fully or partially terminated plans are
summarized in the tables presented in Appendix B.

Due to a limitation on available data, only detailed active plan data are
collected through an analysis of the annual information returns of registered
private sector pension plans active as of December 31, 1991. In the study
of defined benefit plan terminations, the active plans refer to the active
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A. Active Plans

The active plan data are provided by Statistics Canada. They include all
pension plans registered in Ontario as of January 1, 1992. The data are based
on Annual Information Returns filed as for the 1991 plan year, adjusted for
new registrations as of January 1, 1992. [t should be noted that these plans
also include plans that have terminated before January 1, 1992, for which
assets have not been fully distributed.

Since the current study is focused on private sector plan terminations, the
public sector plans and some other plans have been excluded from the analy-
sis of active plans. The number of exclusions and the reasens for the exclu-
sions are summarized in Table 1 in Appendix B. In total, 9,125 out of 10,107
active plans were analyzed. These plans cover 65% of all active members
covered by a pension plan registered in Ontario.

The 9,125 active plans under the study cover 1,287,922 active members.
Of these plans, 4,840 are defined benefit plans covering 1,101,047 active
members (85% of total active membership). Some 4,285 are defined contri-
bution plans covering 186,875 active members (15% of total active mem-
berships). A stratified sample of 677 defined benefit plans covering 31% of
active members of defined benefit plans, and a stratified sample of 580
defined contribution plans covering 43% of active members of defined con-
tribution plans was collected. Tables 2 and 3 in Appendix B summarize the
distribution of the stratified samples.

B. Terminated Plans

Of the 365 full defined benefit plan terminations with over 10 active
members in 1988 to 1993, a sample of 207 plans was taken. Of the 502 full
defined contribution plan terminations with over 10 active members in 1988
to 1993, a stratified sample of 142 plans was taken. The distribution of all
plan terminations and their respective samples are summarized in Tables 4
to 7 in Appendix B.

The distribution table of terminations reported was compared to the dis-
tribution table of terminations sample cell by cell. A weight was assigned
to each cell equal to the number of reported terminations in the cell to the
number of sampled terminations in the cell. The sampled terminations in the
cell is assigned a weight equal to the weight calculated above. The samples
were analyzed in detail. The conclusion of the analysis was extrapolated to
all terminated plans in proportion to the respective weights of the sampled
plans. For example, as shown in Table 4, there were 35 DB plan terminations
in 1991 with 10 to 49 members. As shown in Table 5, a sample of 26 such
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FIGURE 4
PRIVATE SECTOR PLANS REGISTERED IN ONTARIO
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All other size groups covered more than 20% of affected members each.
When compared to members in active plans (Table 17 in Appendix B), far
more members of lower sized groups were affected by the plan terminated
than the active plan proportions would indicate. On the other hand active
plans with over 1,000 active members covered over 60% of members, but
terminations of plans of this size in the period studied only covered about
20% of affected members.

B. Overview of Cause and Effect of Plan Terminations

This section provides an overview of the factors which may cause or
affect plan terminations, as well as items on benefit security of emplovees
affected by plan terminations. More detailed analysis of each factor will be
provided in later sections. Wherever possible, the plan terminations statistics
are compared to those of active plans. The study is performed according to
the number of plans terminated as well as the number of active members
affected.

1. Reasons for Termination. Most plan termination reports contain infor-
mation on the reasons for the termination. To facilitate the statistical analy-
sis, these reasons are classified into these groups:

a. Involuntary terminations, which includes plan terminations due to plant
shutdown, company insolvency or bankruptcy, and the termination of the
last member.

b. Semivoluntary terminations, which include plan terminations as a result
of the sale of the company or a subsidiary sponsoring the plan.

¢. Voluntary terminations, which include plan terminations caused by a
change to a defined contribution arrangement, either in the form of a
Money Purchase Pension Plan (MPPP), a Deferred Profit Sharing Plan
(DPSP), or a Registered Retirement Savings Plan (RRSP), by alleged
excessive administrative burden due to regulatory complexity, or by other
miscellaneous reasons.

Figure 6 and Table 18 in Appendix B show that there were more voluntary
plan terminations than involuntary terminations. This is mainly due to the
high volume of voluntary terminations of plans with fewer than 50 members.
However, in terms of active members, more members were affected by in-
voluntary terminations than voluntary terminations. This is mainly because
there were more involuntary terminations in plans with more than 50 mem-
bers. (c.f. Figure 7 and Table 19 in Appendix).

2. Replacement Plan. As shown in Figure 8§ and Tables 20 and 21 in
Appendix B the majority of terminated plans were not replaced by any plans.
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FIGURE 6
Tyris oF DB TERMINATIONS BY PLAN S1ZE
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FIGURE 7
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FIGURE 8
REPLACEMENT PLAN BY PLAN SIZE

Number of Actives Terminated (in 100s)

Size of Plan

i@ RRSP Replacement [ DB Repiacement & No Replacement E

|Source: Pension Commission of Ontario - Termination Datgg

About 40% of terminated plans were replaced by a MPPP or RRSP.
However, more than 60% of terminated plans with more than one thousand
members were replaced by defined contribution plans. This affected 60% of
members covered by such plans.

It should, however, be pointed out that since RRSPs are not registered in
Ontario, there is a tendency to overstate the number of plans with no re-
placement plans and understate thosc with replacement plans.

3. Funded Ratio. The funded ratio is defined as the ratio of market assets
to plan termination liabilities, where the plan termination liabilities reflect
benefits based on pay and service accrued to the date of plan termination.
As shown in Figure 3 and Tables 22 and 23 in Appendix B, most terminated
plans were very well funded. Less than 20% of terminated plans had funded
ratios less than 90%. These plans covered 26% of active members affected
by plans terminated. Smaller terminated plans tend to be better funded than
larger plans. Because of the way funded ratio is defined, a plan with a 100%
funded ratio only fully covers benefits earned, based on current pay and
service. However, this does not reflect the funding position of a continuing
plan, where depending on plan formula, salary projection may need to be
incorporated.
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members. Many of the larger terminated plans were also steelworkers’ union
plans (c.f. Tables 28 and 29 in Appendix B). Most union plans have flat
benefit formulae. Among terminated plans, approximately half were pay re-
lated and half were not. Among pay related plans, there were slightly more
career average pay plans. The distribution of terminated plans according to
plan provisions in each size group was similar to that for all terminated
plans (Figure 10). Similar distributions were again observed with respect to
affected members (c.f. Tables 30 and 31 in Appendix B).

FIGURE 10
DISTRIBUTION OF PLANS BY PLAN FORMULA

50% - —

40%

30%

20%

10%

% of Members w the Plan Formula

0%

Career Ave. Final Ave. Flat Ben.
Plan Formula

Source: Statistics Canada for Active Plan Data
Source: Pension Commission of Ontario for Termination Data

As a % of Members in Term. Plans 7 As a % of Members in Active P!ans—%

Of all active plans, over 70% are pay related, covering over 60% of active
members. Among pay related plans, there are slightly more career average
plans. These observations can be applied to all size groups (c.f. Tables 16
and 17 in Appendix B).

By proportion, there tend to be more plan terminations among flat dollar
plans.

6. Employee Contributions. Slightly over half of active plans require no
employee contributions. In terms of covered members, over 70% of active
members are covered by plans requiring no employee contributions. Among
contributory plans, over 75% of plans have contribution formulas that are
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Note that the following subsections provide statistical data concerning
replacement plans, funded status of terminated plans, and the effect of union
involvement on plan terminations. When analyzing the correlations shown,
it is irnportant to understand the underlying cause for such correlations. For
example, Section 1V.D.2 shows high correlation between the funded status
of the terminated plan and the replacement plan. However, such high cor-
relation is probably attributable to the business climate of the plan sponsor.

D. Replacement Plans

1. Effect of Year of Termination. Table 47 shows a slightly greater ten-
dency for plans terminated in earlier years to be replaced by defined con-
tribution arrangements. The impact of year of the termination on affected
members is not evident (c.f. Tables 47 and 48 in Appendix B).

2. Effect of Funded Status. Tables 49 and 50 in Appendix B indicate that
proportionally more better funded plans were replaced by defined contri-
bution arrangements, and proportionally fewer worse funded plans were re-
placed.

3. Effect of Primary Industry. Tables 51 and 52 in Appendix B show a
smaller tendency for terminated manufacturing plans to be replaced, and a
higher tendency for terminated service/repair plans to be replaced by defined
contribution arrangements.

4. Effect on Plan Provisions and Union Involvemeni. Tables 53 and 54
in Appendix B show that proportionally fewer terminated flat dollar plans
were replaced, and more pay related plans were replaced by defined contri-
bution arrangements. Corresponding observations is made of union involve-
ment. Tables 55 and 56 in Appendix B show that proportionally fewer
terminated union plans were replaced, and more non-unionized plans were
replaced by defined contribution arrangernents.

E. Funded Status of Terminated Plans

1. Effects of Primary Indusiry. Most terminated plans were well funded.
Comparatively, Tables 57 and 58 in Appendix B show that terminated man-
ufacturing plans tend to be relatively lesser funded, while terminated service/
repair plans tend to be better funded.

2. Effects on Plan Provisions and Union Involvement. Tables 59 and 60
in Appendix B show that terminated flat dollars plans tend to be less well
funded, but pay related plans tend to be better funded. Tables 63 and 64 in
Appendix B show that among terminated plans, union plans tend to be rel-
atively lesser funded than non-union plans.
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B. Overview of Cause and Effect of Pavtial Plan Terminalions

1. Reasons for Partial Plan Terminations. Table 70 in Appendix B shows
that most of the partial plan terminations were involuntary.

Involuntary and semi-voluntary accounted for almost all partial plan ter-
minations, this observation is true for all size groups.

2. Replacement Plans. Table 71 in Appendix B shows that most of the
partially terminated plans were not replaced. This again is true for all plan
sizes.

3. Funded Status of Partially Terminated Plans. A majority of partially
terminated plans were well funded. Only 16% of plans were not fully funded
on a termination basis (c.f. Table 72 in Appendix B).

4. Effect of Union Involvement. Except for one group of larger plans, over
two thirds of the partially terminated plans of each size group were non-
unionized (c.f. Table 73 in Appendix B).

5. Effect of Plan Provisions. For each plan size group, plan terminations
were roughly equally divided among flat dollar plans, career average pay
plans, and final average pay plans (c.f. Table 74 in Appendix B).

C. Reasons for Partial Plar Terminations

1. Effect on Replacement Plans. Practically all involuatarily partially ter-
minated plans were not replaced. The only defined benefit replacement orig-
inated from a semi-voluntary partial plan termination (c.f. Table 75 in
Appendix B).

2. Effect of Union Involvement. Table 76 in Appendix B shows that most
of the partial plan terminations were involuntary, irrespective of whether the
plan was covered by a union agreement or not.

D, Replacement Plan

Effect of Union Involvement. Table 77 in Appendix B shows that practi-
cally all partially terminated plans were not replaced, irrespective of whether
the plan was covered by a union agreement or not,

E. Uwnion Involvement

1. Effect on Plan Provisions. Table 78 in Appendix B shows that among
partially terminated plans, all union plans were almost exclusively flat dol-
lars plans. Non-union plans were equally split between career-average-pay
plans and final-average-pay plans.



3}

Effect on Funded Status. While most partially terminated plans were
P PP ad

‘s be better funded than union plass.
pl

T i Am  smmtn vitms mom i mre e A
well funded, non-union plans tend

Most of the under-funded plans were union plans {c.f. Table 79 in Appendix
™Y
£/

Plan Provisic:
shows that most oa
contributi Th
cmm‘bm

w‘z’oms. Table &0 in Appendix B

plans required no employee

paﬁiaﬁy terminated plans were

Q
=
%)
I
5
o

DEFINED CONTRIBUTION PLANS

ntario. In ‘uns swdy a fandom sample
g sclected during the period from

-1 .

tign terminations are based

o
=
o
o
C
Cd

irized in the following subsections:
Terminations

B. Overview of Cause an ed bCﬂtTlulf[iOH Plan Terminations
C. Termination
A. Trend of D@_ﬁ“uea Coniribuiion Plan Terminations

mber of defined contribution
nv v;cnd stabilized. This trend was
¢ group of plans with over 200
wed similar mnds. It seems that

‘1‘\
o Cﬂ
%
,3

Defined Cowmtribution Plar

.

Reasons jor Defined Contribution Terminations. For each plan
size group, there were twi cc as many voluntary torminations as involuntary
terminations. In terms of affecied active members, for each plan size group,

twice as many members were affccted by voluntary terminations as by in-
voluntary terminations. {c.f. Tal | 84 in Appendix B).




ONTARIO PLAN TERMINATIONS 313

2. Replacement Plans. Table 85 in Appendix B shows that for each plan
size group, other than those with over 200 active members, there were about
equal number of terminations with no replacement plans as with other de-
fined contribution replacement arrangements. However, as shown in Table
86 in Appendix B, in terms of affected active members, there were almost
twice as many with replacement plans as without. This is mainly because
most of the terminated plans with more than 200 active members were re-
placed by other defined contribution arrangements.

3. Union Involvement. Tables 87 and 88 in Appendix B show that for all
plan sizes, most of these terminated plans were not covered by any unions.

C. Reasons for Defined Contribution Plan Terminations

Table 89 in Appendix B shows that while voluntary terminations peaked
in 1989 and 1990, involuntary terminations persisted in 1992,

1. Replacement Plans. As with defined benefit terminations, among defined
contribution plan terminations, the voluntary terminations tend to be replaced
by another defined contribution arrangement, whereas the involuntary termi-
nations were usually not replaced (c.f. Table 90 in Appendix B).

2. Union Invofvement. Table 91 in Appendix B shows that while non-
union plan terminations were mostly voluntary, union plan terminations were
about equally divided between voluntary or not.

D. Replacement Pians

Union Involvement. Of all union and non-union plan terminations, half of
these plans were replaced by other defined contribution arrangements, and
half were not. (c.f. Table 91 in Appendix B).

VIL. CONCLUSIONS

This section of the report draws major conclusions from the study. These
conclusions are summarized in these subsections:
. Full Terminations of Defined Benefit Plans
. Partial Terminations of Defined Benefit Plans
. Terminations of Defined Contribution Plans
. Limitation of the Study

. Full Terminations of Defined Benefit Plans

There was a substantial number of plan terminations from 1988 to 1994.
On an average, the number of registered pension plans decreased by

—~ e UQWR
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to 1990. Over three quarters of partial plan terminations were involuntary.
Almost 90% of these terminated plans are not replaced. Less than one
fifth of plans had funded ratics less than 100%.

2. The partial termination activity did not seem to be related to union in-
volvement, nor by the type of plan provisions. Flat dollar plans tend to
be noncontributory. Other plans tend to be contributory.

C. Terminations of Defined Contribution Plans

The number of defined contribution plan terminations exceeded that for
defined benefit plans. Over 60% of such terminations involved plans with
less than 50 active members. The activity continued from 1988 through
1992. Two-thirds of such terminations were voluntary. About half were re-
placed by other defined contribution arrangements. Over 90% of these plans
were not unionized.
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APPENDIX B
SUMMARY OF STATISTICAL DATA

In the following summary, the number of members are rounded to the
nearest hundreds.

TABLE 1
ACTIVE PLANS/EXCLUDED PENSION PLANS™
Percentage Percentage
Number of of All Number of of All
Classification of Plan Plans Plans Members Members
Relevant Plans:

Defined Benefit 4,840 48% 11,010 56%
Defined Contribution 4,285 42 1,869 9
Relevant Plan Subtotal 9,125 90% 12,879 65%

Excluded Plans:
Public Sector Plans 116 1% 6,510 33%
Terminated Plans 865 9 294 1
Insufficient Data 1 0 116 1
Excluded Plans Subtotal 982 10% 6,919 35%
Total 10,107 100% 19,798 100%

*Other plan, contribution and benefit types require written explanation; they
are not included because they cannot be conventionally analyzed.

TABLE 2
DerFINED BENEFIT ACTIVE PLANS/MEMBERSHIP ACTUAL AND SAMPLING DISTRIBUTIONS
Sample Distribution
Total Population Percentage of Tcreentage of

Membership Category Plans Members Plans Category Members Category
Less than 10 1,580 42 na na na na
10 through 49 1,234 321 257 21% 69 22%
50 through 99 620 447 128 21 91 20
100 through 199 553 783 115 21 168 21
200 through 999 663 2,740 134 20 545 20
1,000 through 9,999 181 4,975 34 19 815 16
Over 10,000 9 1,703 9 100 1,703 100
Total 4,840 11,010 677 21% 3,391 31%

TABLE 3

DEFINED CONTRIBUTION ACTIVE PLANS/MEMBERSHIP ACTUAL AND SAMPLING DISTRIBUTIONS

Sample Distribution
Total Population Percentage of ‘Fercentage of

Membership Category Plans Members Plans Category Members Category
Less than 10 1,919 76 na na na na
10 through 49 1,739 390 439 25% 96 25%
50 through 99 323 221 63 20 44 20
100 through 199 179 254 47 26 67 26
200 through 999 110 418 15 14 57 14
1,006 through 9,999 14 363 15 107 363 100
Over 10,000 1 147 ] 100 147 100
Total 4,285 1,869 580 25% 774 43%




TABLE 4

DEFINED BENEFIT TERMINATED PLANS/REPORTED WIND-UP DISTRIBUTION

Membership Category

Year of Less than 10 10-49 50-99 100199 200-999 1,000--9,999 Over 10.00(7)77*— Total

‘Termination Plans Row % Plany Row %* Plang Row % Plans Row % Plans Row % Plans Row % Plans Row % Plans Row % | Total %
1988 na na 32 65% 5 [0% 9 18% 0 0% 3 6% 0 0% 49 1 100% | 13%
1989 na na 44 47 23 25 14 i5 12 13 0 0 0 0 9 100 25
1990 na na 34 40 22 26 21 25 7 8 1 1 0 0 85 100 23
1991 na na 38 53 i3 20 13 20 5 8 0 0 0 0 66 | 100 18
1992 na na 26 a5 15 26 11 i9 6 10 0 0 0 0 58 | 100 16
9237 na ma 4 29 6 43 4 29 0 0 0 0 ) 0 0 14 100 4
Total Plans na na 175 48% 84 23% 72| 20% 30 8% 4 1% 0 0% 365 100%
“The row % for the reporied windup distributions arc based on plans of at least 10 members.

TABLE 5
DEFINED BENEFIT TERMINATED PLANS/SAMPLE PLAN DISTRIBUTION
[ Membership Category
Year of Less than 10 10 49 5099 100-199 200-999 1,000--9,999 Over 10,000 Total

Termination Plans Row % Plans Row %* Plans Row % Plans Row % Plans Row % Plans Row % Plans Row % Plans Row % | Total %
1988 na na 6 46% 3 23% 2 15% 0 0% 2 15% G 0% 13 | 100% 6%
1989 na na 19 40 13 27 11 23 5 10 0 0 0 0 48 1 100 23
1990 na na 16 36 14 31 7 16 7 16 1 2 0 0 45 | 100 22
1991 na na 26 46 12 21 13 23 5 9 0 0 0 0 56 | 100 27
1992 na na 10 31 7 22 10 31 5 16 0 0 0 0 32 | 100 15
1993 na na 3 23 6 46 4 31 0 0 0 0 0 0 13 | 100 [§
Total Plans na na 80 39% 55 27% 47 23% 22 11% 3 1% 0 0% 207 100%

*The row % for ihe reported windup distributions are based on plans of at least 10 members.
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TABLE 6

Membership Category

Year of Less than 10 10-49 50-99 100-199 200-999 1,000-9,999 Over 10,000 Total

Termination Plans Row % Plans Row %* Plans Row % Plans Row % Plans Row % Plans Row % Plans Row % Plans Row % | Total %
1988 na na 61 75% 11 14% 6 7% 3 4% 0 0% 0 0% 81 100% 16%
1989 na na 86 84 12 12 2 2 2 2 0 0 0 0 102 100 20
1990 na na 101 84 10 8 8 7 1 1 0 0 0 0 120 | 100 24
1991 na na 85 85 9 9 3 3 3 3 0 0 0 0 100 | 100 20
1992 na na 63 84 7 9 2 3 3 4 0 0 0 0 75 | 100 15
1993 na na 19 79 2 8 2 8 1 4 0 0 0 0 24 1100 5
Total Plans na na 415 83% 51 10% 23 5% 13 3% 0 0% 0 0% 502 100%
#The row % for the reported windup distributions are based on plans of at least 10 members.

TABLE 7
DEFINED CONTRIBUTION TERMINATED PLANS/SAMPLE PLAN DISTRIBUTION
Membership Category
Year of 1.ess than 10 1049 50-99 100-199 200-999 1,000-9,999 Over 10,000 Total

Termination Plans Row % Plans Row %* Plans Row % Plans Row % Plans Row % Plans Row % Plans Row % Plans Row % | Total %
1988 na na 10 50% 6 30% 2 10% 2 10% 0 0% 0 0% 20 | 100% 14%
1989 na na 18 75 3 13 1 4 2 8 0 0 0 0 24 | 100 17
1990 na na 24 65 8 22 4 11 1 3 0 0 0 0 37 | 100 26
1991 na na 16 62 6 23 3 12 i 4 0 0 0 0 26 | 100 18
1992 na na 15 56 7 26 2 7 3 11 0 0 0 0 27 | 100 19
1993 na na 5 63 1 13 1 13 1 13 0 0 0 0 8 | 100 6
Total Plans na na 38 62% 31 22% 13 9% 10 % 0 0% 0 0% 142 100%

#The row % for the reported windup distributions are based on plans of at least 10 members.



TREND OF PRIVATE SECTOR PLANS BY NUMBER OF PLANS

1988 1690 1992 1994
‘ Annuz! \ Annual Annuel Average
Pereentage Percentage Percentage Percentage
Size of Plan | Ples Dze C l Pians Plars Decrease Plans Decrease
Less than 10 | 4,403 6% | 3,891 | 5 3,498 17% | 2,391 10%
10 through 49 2,766 -3 2,953 -0 2,968 8 2,511 2
50 through 99 920 -0 927 —1 943 | 3 891 1
100 through 49¢ 1,192 —4 1,283 —1 1,208 6 1,140 1
500 through 999 208 5 188 2067 0 207 0
1,000 through 9,999\ 202 1 -3 l213 195 —1 197 0
10,000 and over | 13 —4 i 14 ] i1 it 5 10 4
Total | 9,704 % 9470 2% | 5,120 10% | 7,347 5%

REND OF PRIVATE SECTOR PLANS BY NUMBER OF ACTIVE MEMBERS

1988 ‘ 1992 1994
Annuzl Annual Average
i Pereentage Pereentage Percentage
Size of Plan Memaers ; Decrease | Mambers Memboers | Decrease | Members | Decrease
49 6% 132 % 118 16% 83 9%
10 through 49 ¢6| -5 T - 76| 8 603| 1
50 through 99 6451 —1 056 —1 669 | 3 633 0
100 through 499 2,579 -4 2770 O 2,763 | 5 2,496 1
500 through 999 1,458 5 1,321 [ ~4 1,431 —0 1,440 0
1,000 through 9,999 5,028 —4 5,454 [ | 5,338 3 5,007 0
10,000 and over 2,344 } 1 2,291 7 1,966 7 1,712 5
Total 12.848] 2% [13332] 1% | 12,994 4% (11974 1%
T T T
| 1988 | 1992 1994
Annugl Annual Average
Percentage Percentage
Size of Plan Plang ¢ [ecrease Plans Decrease Plans Decrease
Less than 10 1,316 —3% 4204 -4 1,417 13% 1,074 3%
10 through 49 1,173 G 172 0 1,163 13 339 5
50 through 99 616 3 578 ~1 587 7 511 3
100 through 499 962 -2 1,609 0 1,007 10 811 3
500 through 999 181 5 164 =5 180 G 179 0
1,000 through 9.996 180 -2 187 3 175 2 168 1
10,000 and over | 13 6 | 13 17 9! =5 10| 4
Total |44t | 1% 14327] —0% 435381 10% | 3642 | 3%
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TABLE 11

321

I'REND OF PRIVATE SECTOR DEFINED PLANMS BY NUMBER OF ACTIVE MEMBERS

1988 1990 1992 1994
Annual Amwal Annual T Average
Percentage Percentage Percentage Percentage
Size of Plan Members | Decrease | Members | Decrease | Members | Decrease | Mombers | Decrease
Less than 10 39 1% 38 3 36 15% 26 6%
10 through 49 298 -1 306 0 305 13 230 4
50 through 99 439 2 419 -1 424 7 366 3
100 through 499 2,129 -3 2,239 1 2,196 9 1,836 2
500 through 999 1,272 5 1,140 —4 1,239 -0 1,245 0
1,000 through 9.999| 4,509 —4 4,843 0 4,824 5 4,390 0
10,000 and over 2,344 4 2,180 | 12 1,703 -0 1,712 5
Total 11,0281 —1% 11,166 i 2% 110,727 4% | 9,805 2%
TABLE 12

TREND OF PRIVATE SECTOR DEFINED CONTRIBUTION PLANS BY NUMBER OF PLANS

1988 1990 1952 1994

Annual Annual Annual Average

Percentage Percentage Percentage Percentage

Size of Plan Plans Decrease Plans Decrease Plans Decreasc Plans Decrease

Less than 10 3,040 10% | 2,441 9% | 2,038 20% | 1,304 13%
10 through 49 1,558 -6 1,745 -1 1,770 5 1,591 -0
50 through 99 281 ~8 328 -0 331 -5 368 -5
100 through 499 207 | —10 251 -4 273 -7 313 -7
500 through 999 22 2 21 -2 22 -7 25 -2
1,000 through 9,999 171 —14 22 15 16 -30 27 -8
10,000 and over 0 0 0 0 1 100 0 0

Total 5,125 3% | 4,808 4% | 4,451 10% | 3,628 6%

TABLE 13

TREND OF PRIVATE SECTOR DEFINED CONTRIBUTION PLANS BY NUMBER OF ACTIVE MEMBERS

1988 1990 1992 1994

Annual Annual Annual Avcrage

Percentage Percentage Percentage Percentage

Size of Plan Plans Decrease Plans Decrease Plans Decrease Plans Decrease

Less than 10 109 8% | 92 7% 80 | 16% | 57| 10%
10 through 49 341 =7 392 -1 397 4 364 -1
50 through 99 190 ~8 222 -1 227 -7 258 =5
100 through 499 398 | —10 478 -5 530 -8 620 -8
500 through 999 153 0 153 -1 156 -4 168 -2
1,000 through 9,999 335 | —23 509 13 387 —16 518 -8
10,000 and over 0 0 0 0 147 100 0 0

Total 1,526 | ~10% | 1845 [ —2% | 1,924 | 2% [ 1,986 | —4%




TABLE 14

ONTARIO PRIVATE SECTOR DREFINGD B31N1F TERMINATED PLANS 33y NUMBER OF PLANS

B o B w' Y;u of Terminaiion *j‘, B B ﬁ; o
J‘ZAEN ) 1989 - 1990 N 1991 1992 o 1993 Totaf ]
‘_ilfk f&]"]am Plans RB\,\ Y Planx Row %, ,,,,!)I:m\‘,,,, Row Y% Plans _Rn\\ % V—E’l;ms Row % Plans | Row % B T(»Lxl_”;’,“
10 ihrough 19 32 18% 34 19% 35 20% 26 15% 4 2% 175 100% 48%
50 through 99 5 6 22 20 I3 15 15 18 6 7 84 100 23
100 through 199 9 13 21 29 13 18 n 15 4 4 72 100 20
200 through 1,000 0 0 7 23 5 17 6 20 0 0 30 100 8
b 3 75 o3 a0 0 10 0 0 0 N ALY L
! 49 B 139% ) 85 - B 7) Z«) (77(1 ,,,l &% B .)‘(( N L_,]_(t)(,% ,,L,“i_ :L 7777777 i 4 '37’(;_ . 77‘—wﬁ_’~]7()7(7)”/1\ -
TABLE [5
ONTARIO PRIVATE SECTOR DESINED Brnerrr TERMINATID PLANS BY NUMBER OF MEMBERS
- Year «)f'l‘cn’nnuniun ) 5‘7 V
— — . - ,,, . - ]
IQSE | 1989 i 1220 L 1991 1992 1993 Total B
Size of Plan Members | Row Y | Members | Row % | Members Row % Membetrs | Row % Members Row % Mcmbers | Row % Members Row % Foial % )
10 through 49 9 19% 11 24% 9 19% 9 19% 8 17% 1 2% 48 100% 12%
50 through 99 3 6 15 26 16 27 9 15 11 8 4 7 59 100 15
100 through 199 16 16 20 20 26 25 20 19 16 16 5 5 103 100 27
200 through 1,000 0 0 41 43 19 19 17 17 20 21 0 0 97 100 25
Over 1,000 66 86 0 0 11 [4 0 0 0 0 0 0 77 100 20
Total 95 25% i 89 23% 81 21% 54 14% 56 14% 10 3% 384 100% 100%
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TABLE 16

ACTIVE PLANS VERSUS PLAN SizE BY NUMBER OF PLANS

323

Type of Plan (Plans)

Carecr FAE Flat Dollar Total

Size of Plan Plans Row % Plans Row % Plans Row % Plans Row % Total %
10 through 49 466 | 38% 523 | 42% 245 20% | 1,234 | 100% 38%
50 through 99 281 | 45 184 30 155 25 620 | 100 19
100 through 499 178 | 32 1731 31 202 37 353 100 17
500 through 999 2231 34 252 | 38 188 28 663 | 100 20
1,000 through 10,000 64 | 35 641 35 53 29 181 | 100 6
Over 10,000 41 44 2| 22 3 33 91 100 0
Total 1215 37% {1,199 | 37% 846 26% {3,259 100% | 100%

TABLE 17
ACTIVE PLANS VERSUS PLAN SizE BY NUMBER OF MEMBERS
Type of Plan (Membership)
Career FAE Flat Dollar Total

Size of Plan Members| Row % {Membersi Row % {Members| Row % |Members| Row % Total %
10 through 49 118 | 37% 1371 43% 65| 20% 321} 100% 3%
50 through 99 2011 45 1281 29 1171 26 447, 100 4
100 through 499 253 | 32 2411 31 288 | 37 782| 100 7
500 through 999 827 1 30 1,095 | 40 8151 30 2,738| 100 25
1,000 through 9,999| 1,737 | 35 1,619 33 1,616 | 33 4,972 100 45
Over 10,000 466 | 27 351 21 886 | 52 1,703| 100 16
Total 3,603 | 33% 13,572 33% 3,788 35% 110,963 100% | 100%

TABLE 18

CAUSE AND EFFECT OF PLAN TERMINATIONS/REASONS FOR TERMINATION BY NUMBER OF PLANS

Type of Termination

Involuntary Semi-Voluntary Voluntary Total

Size of Plan Plans Row % Plans Row % Plans Row % Plans Row % Total %
10 through 49 54 31% 29 16% 92 53% 175 100% 48%
50 through 99 35 41 15 18 34 40 84 100 23
100 through 199 30 42 14 19 28 38 72 100 20
200 through 1,000 20 68 1 5 8 27 30 100 8
Over 1,000 1 33 0 0 3 67 4 100 1
Total 141 39% 60 16% 164 45% 365 100% | 100%




CAUSE ANI

v
]

} Type of Termination | T

I Involuntery | Semi-Voluntary Voluntary Total |
Size of Plan Row % I\’Icmhcrs; Row % [Members| Row % | Members| Row % 1 Total %
B A0S - I N ; . -

10 through 49 28% 9 1 19% 25 52% 47 100% 12%
50 through 9% 2 4 I8 .22 38 58 100 15
100 through 199 45 4 18 ; é L4039 103 100 27
208 through 1,0 69 71 30003 25 | 26 fg7 100 25
Over 1,000 32 41 000 46 | 58 78 00 [ 20
Total | 185 | 48% [ 41 | (1% | 138 | 41% | 384 | 100% | 100%

CAUSE AND E

20

FFECT OF Prax TERMINATIONS/REPLACEMENT PLAN BY NUMBER OF PLANS

Replacement Plan (after Tem
DC/Group RRSP Defined Benefit None Total
I

Size of Plan Do Plang W Plans Row % Plans ‘ Row % Plans [ Row % Total %
10 through 49 I 73] 4 B 93 \ 53% | 175 ‘i 100% | 48%
50 through 99 31 37 4 44 52 84 100 23
100 through 199 26 37 5 & 41 I 57 72 100 20
200 through 1,600 7 23 G G 23 l 77 30 100 8
Over 1,000 3 57 j 0 0 i 33 4 100 t

P ] P Py I 4 ezos T r

Total 140 | 38% | 22 | 6% | 202 | 55% | 365 | 100% | 100%

T PLAN BY NUMBER OF MEMBERS

‘ i
f DC/Group RRSP ‘ None Total

Size of Plan iMembers|  Row % | Members Members)  Row % Members| Row % Total %
10 through 49 P21 44% | 3 24 1 51% 48 100% & 12%
30 through 99 26 34 ! G 32 55 58 100 i5
100 through 199 38 371 6 39 57 103 100 27
200 through 1,000 1 22 {0 [ 78 97 100 25
Owver 1,000 46 59 ¢ 31 41 77 100 20
Total 146 38% 16 4% 222 58% 384 100% | 100%




TABLE 22

CAUSE AND EFFECT OF PLAN TERMINATIONS/FUNDED RATIO BY NUMBER OF PLANS

Funded Ratio

Below 90% 90 through 99% 100% 101 through 110% Over 110% Total
Sizc of Plan Plans Row % Plans Row % Plans Row % Plans Row % Plans Row % Plans Row % Total %
10 through 49 26 15% 11 6% 4 3% 13 8% 120 69% 175 100% | 48%
50 through 99 11 13 14 16 3 4 12 15 44 53 84 100 23
100 through 199 15 21 9 13 6 9 14 19 28 38 72 100 20
200 through 1,000 11 36 4 14 0 0 3 9 12 41 30 100 8
QOver 1,000 i 33 1 33 0 0 0 0 1 33 4 100 1
Total 64 18% 39 11% 14 4% 42 11% 206 56% 365 100% 100%
TABLE 23
CAUSE AND EFFHCT OF PLAN THERMINATIONS/FUNDED RATIO BY NUMBER OF MEMBERS
Funded Ratio
Below 90% 90 through 99% 100% 101 through 110% Over 110% Total
Size of Plan Members Row % Members Row % Mombers Row % Members Row % Members Row % Members Row % Total %
10 through 49 7 15% 3 6% 1 3% 3 6% 33 69% 48 100% 12%
50 through 99 8 13 10 17 3 5 8 14 30 51 59 100 15
100 through 199 23 22 13 12 8 8 18 18 41 40 103 100 27
200 through 1,000} 31 32 14 15 0 0 12 12 40 41 97 | 100 25
Over 1,000 31 41 30 39 0 0 0 0 16 20 77 100 20
Total 101 26% 71 18% 12 3% 41 1% 159 41% 384 100% 100%




CAust AND BITECT OF PLAN TERMINATIONS/BEFLCT OF PRIMARY [NDUSTRY VERSUS YEAR OF TER

TABLE 24

MINATION BY NUMBER OF PLANS

Year of l'cx’min:niqn ]
1988 7]‘)80 1990 1991 1992 1993 Total B
M}nduslry Plans Row % Phans Row % Mans Row f’/ﬂ'\ Plans Row % Plans Row % B Plans Row % Plans Row % Total % )
Agr., For., & Fi. 0 0% 2 54% 0 0% 0 (0% 1 46% 0 0% 3 100% 2%
[inance, Ius. 0 0 0 0 5 72 | 14 0 0 | 14 7 100 4
Mmmfacmring 7 6 32 25 37 29 25 19 20 1o g 6 129 100 68
Mining 0 0 0 0 4 77 I 23 0 0 0 0 5 100 2
Retail Trade 0 0 2 27 2 28 0 0 3 46 0 0 0 100 3
Sve, & Repair 5 25 S 26 4 8 3 16 3 15 0 0 19 {00 10
Trans., Comm. 0 0 0 0 0 0 0 0 3 74 1 26 4q 100 2
Wholesale Trd, 5 31 8 55 1 0 0 1| 7 ! 9o | 0 0 16| 100 8
'll’lfll ’I 7 9% 49 26% 51 27% 31 16% 32 17% 10 Y% 190 100% f 00%3
TABLE 25
Causk aND EFFECT OF PLAN TERMINATIONS/EFFECT OF PRIMARY INDUSTRY VERSUS YEAR OF TERMINATION BY NUMBER OF MEMBERS
Year of Termination
1988 ) 1989 1990 1991 1992 1993 fotal ]

77]{17 Tl?}ry Indusiry Members Row % | Menibers Row % | Members Row % Members | Row % Members Row % Members Row % Members : Row % To:al %
Agr., Tor, & Fi. 0 0% 2 46% 0 0% 0 0% 2 54% 0 0% 5 100% 1%
Finance, Ins, 0 0 0 0 5 58 3 33 0 0 1 9 9 100 3
Manufacturing 41 19 45 20 57 26 37 17 34 {5 8 3 222 100 66
Mining 0 0 0 0 6 88 ] 12 0 0 0 0 7 100 2
Retail Trade 0 0 1 18 1 14 0 0 4 68 [¢] 0 6 100 2
Sve. & Repair 40 57 20 29 2 3 4 5 3 5 0 0 70 100 21
Trans., Comm. 0 0 0 0 0 0 0 0 2 72 1 28 2 100 1
Wholesale Trd. 4 27 9 55 0 0 1 4 2 15 0 0 16 100 5
Total 86 25% | 77 2% | 72 21% 45 | 13% 47 14% o 3% | 336 | 100% | 100%




TABLE 26

CAUSE AND DFFECT OF PLAN TERMINATIONS/EFFECT OF PRIMARY INDUSTRY VERSUS PLAN SizE BY NUMBER OF PLANS

Size of Plan
10 through 49 50 through 99 100 through 199 200 through 999 1,000 through 9,999 Over 10,000 Total

Primary Industry Plans Row % Plans Row % Plans Row % Plans Row % Plans Row % Plans Row % Plans Row % Total %
Agr., For., & Fi. 6 43% 2 14% 3 21% 3 21% 0 0% 0 0% 14 100% 2%
Construction 13 39 S 27 2 6 9 27 0 0 0 0 33 100 5
Finance, Ins. 45 44 17 17 14 14 23 22 1 1 3 3 103 100 15
Manufacturing 117 35 68 20 69 21 53 16 21 6 5 2 333 100 49
Mining 14 32 8 18 9 20 8 18 5 il 0 0 44 100 7
Public Admin. 1 100 0 0 0 0 0 0 0 0 0 0 1 100 0
Retail Trade 1 14 1 14 2 29 3 43 0 0 0 0 7 100 1
Sve. & Repair 52 44 18 15 14 12 29 25 5 4 0 0 118 100 18
Trans., Comm. 6 32 4 21 2 11 4 21 2 I 1 5 19 100 3
Wholesale Trd. 2 40 l 20 0 0 2 40 0 0 0 0 5 100 1
Total 257 38% 128 19% 115 17% 134 20% 34 5% 9 1% 677 100% 100%

TABLE 27
CAUSE AND EFFECT OF PLAN TERMINATIONS/EFFECT OF PRIMARY INDUSTRY VERSUS PLAN Size BY NUMBER OF MEMBERS
Size of Plan
10 through 49 50 through 99 100 through 199 200 through 999 1,000 through 9,999 Over 10,000 ‘total

Primary Industry Member Row % | Member Row % | Member Row % Member | Row % Member Row % Member Row % Member Row % Total %
Agr, For, & Fi.| 2 10% | 2 9% 4 | 25% 10| 6% 0 0% 0| 0% 17 | 100% 1%
Construction 4 8 7 13 3 5 42 74 0 0 0 0 57 100 2
Finance, Ins. 12 2 11 2 22 3 78 12 50 8 483 74 656 100 19
Manufacturing 31 2 49 3 101 6 229 13 492 29 804 47 1,705 100 50
Mining 4 2 5 3 13 9 31 22 93 04 g 0 146 100 4
Public Admin. 0 100 0 0 0 0 0 0 0 0 0 0 0 100 0
Retail Trade 0 1 1 4 3 16 16 80 0 0 0 0 20 | 100 1
Sve. & Repair 14 5 12 4 19 6 114 38 138 46 0 0 298 100 9
‘1rans., Comm. 2 O 3 1 3 1 15 3 42 9 417 87 481 100 14
Wholesale Trd. 0 4 1 5 0 0 10 91 0 0 0 0 11 100 0
Total 69 2% 9l 3% 168 5% 545 16% 815 24% 1,703 50% 3,391 100% 100%




TABLE 28

CAUSE AND EFFECT OF PLAN TERMINATIONS/EFFECT OF UNION INVOLVEMENT

BY NUMBER OF PLANS

Union Invelvement l —{
Auto ‘ orkers Other None “
Size of Plan Plans | Row % i Plans ! Row % | Plans | Row % | Plans |Row % | Total | Row % {Total %
10 through 49 7 4% 71 4% 37 21% | 125 | 71% | 175 | 100% | 48%
50 through 99 6 | 7 5] 23 |27 56160 | 841100 |23
100 through 199 11 15 13 i8 26 34 147 2 | 100 20
200 through 1,006, 3 e 31 8 27 16 ] 33 30 1100 8
Over 1,000 0 G 33 1 33 1133 4 1100 1
Total 26 7% 9% 87 | 24% | 220 | 60% | 3635 |100% |100%
TABLE 29
CAUSE AND EFFECT OF PLAN TERMINATIONS/EFFECT OF UNION INVOLVEMENT
BY NUMBER OF MEMBERS
Union involvemen!
Auto Steciworkers Other None
Size of Plan Ivlcmbcry Row % A\'icmhcr‘i Row % | Member | Row % | Member | Row % | Total | Row % |Total %
10 through 49 20 2% | 2| 4% | 12 [26% 32 ]66% | 48 [100% | 12%
50 through 99 4 7 3 6 6 1 28 35 | 59 59 1100 15
100 through 199 | 15 14 30 24 23 51 ¢ 4% 103 1100 27
200 through 1,000, 7 | 7 128 | 31 |32 32 |32 97 |100 | 25
Owver 1,000 G 0 | 48 14 18 26 | 34 77 100 20
Total 28 | 7% | 84 | 22% | 97 | 25% | 175 | 46% | 384 | 100% [100%
TABLE 30
CAUSE AND LFFECT OF . TERMINATIONS/EFFECT OF PLAN PROVISIONS
BY NUMBER OF PLANS
Type of Pan
Carcer FAE Flat Dollar Total
Size of Plan Plens Row % Plars [ Row % Plans ’ Row % Plens Row % Totat %
10 through 49 47 27% 80 | 46% | 48 ' 27% 175 100% 48%
50 through 99 24 29 21 25 38 45 84 100 23
100 through 199 22 31 i3 18 37 51 72 100 20
200 through 1,000 5 18 i 33 15 48 30 100 8
Over 1,600 3 78 27 0 1 22 4 100 1
Total 102 28% 124 [ 34% 139 38% 365 100% | 100%
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TABLE 31

CAUSE AND EFFECT OF PLAN TERMINATIONS/EFFECT OF PLAN PROVISIONS
BY NUMBER OF MEMBERS

329

Type of Plan
Career FAE Flat Dollar Total

Size of Plan Member | Row % | Member | Row % Member | Row % | Member Row % Total %
10 through 49 14 29% 19 40% 15 31% 43 100% 13%
50 through 99 18 30 13 22 28 43 59 100 15
100 through 199 31 30 24 23 48 47 103 100 27
200 through 1,000{ 15 15 28 29 54 56 97 100 25
Over 1,000 46 60 0 0 31 40 77 100 20
Total 124 32% 84 22% 176 46% 384 100% | 100%

TABLE 32

CAUSE AND EFFECT OF PLAN TERMINATIONS/EMPLOYEE CONTRIBUTIONS VERSUS PLAN SiZE
BY NUMBER OF PLANS

Employee Contributions
Integrated Not Integratec. None Total

Size of Plan Plans Row % Plans Row % Plans Row % Plans Row % Total %
10 through 49 4561 37% 125 10% 653 | 53% | 1,234} 100% 38%
50 through 99 252 | 41 87 14 281 45 620 | 100 19
100 through 199 1881 34 48 9 317 57 5531 100 17
200 through 1,000 248 | 37 64 10 351 | 53 663 | 100 20
1,000 through 10,000 43| 24 0 0 138} 76 1811 100 6
Over 10,000 2| 22 0 7| 78 9] 100 0
Total 1,187} 36% 324 10% 1,748 1 54% | 3,259} 100% | 100%

TABLE 33

CAUSE AND EFFECT OF PLAN TERMINATIONS/EMPLOYEE CONTRIBUTIONS VERSUS PLAN S1ZE
BY NUMBER OF MEMBERS

Employee Contributions

Integrated Not Integrated None Total

Size of Plan Member | Row % | Member | Row % |Member| Row % | Member | Row % Total %
10 through 49 1201 37% | 31 | 10% | 170 53% | 321] 100% | 3%
50 through 99 170 | 38 69 15 208 | 46 447 100 4
100 through 199 2671 34 67 9 448 | 57 782| 100 7
200 through 1,000 939 | 34 311 11 1,488 ¢ 54 2,738 100 25
1,000 through 10,000 1,025 | 21 0 0 3947 | 79 4,972 100 45
Over 10,000 351 21 0 0 1,353 79 1,703 100 16
Total 2,872 1 26% 478 4% | 7,613 | 69% 110,963] 100% | 100%
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T

CAUSE AND EFFECT oF Prax T
VERSUS UNION INVOLVE?

T BY NUMBER OF PLANS

Employee Contributions
T
Union Integrated 1 Not Integrated None Total
Invelvement Plans Row % : Plans Row % Plans Row % Plans Row % Total %
Auto 0 0% 2 &% 24 S4% 26 160% T%
Steelworkers 4 it 2 5 27 83 32 100 9
Other {4 16 i35 18 58 &7 87 100 24
None 55 25 31 | 14 o134 61 220 100 60
Total 7 20% 30 | 14% 243 67% | 365 100% | 100%
TABLE 35
CAUSE AND EFF ATIONS/EmMPLOYEE CONTRIBUTIONS
VERSUS Y NUMBER OF MEMBERS
T
Laployee Contributions }
T i
Union TIategrated | Not ntegrated None Total
Invo.vement Member | Row % Member Row % Member | Row % | Member ] Row % Total %
Auto G 0% 2 8% 25 92% 28 100% 7%
Steelworkers 8 g 0 0 7 91 84 160 22
Other 7 7 70 7 ; 3 85 97 100 25
None P30 17 211z | 125 71 175 100 46
Total J 44 11% 30 3% 309 81% | 384 100% | 100%

REASONS FOR PLAN TERMINATIONS/EF

36

T OF YEAR OF TERMINATION BY NUMBER OF PLANS

]

T

Type of Termination H
Yeur of Inveluntary Semivoluntary Voluntary Total

Termination Plans ‘ Row % Plans Row % Plans Row % Plens l Row % Total %
1988 8 16% i1 23% | 30 62% 49 100% 13%
1989 29 32 [ 19 P46 50 93 16 25
1996 42 4¢ il i3 3 38 85 166 23
1991 31 47 7001 28 43 66 100 18
1992 26 44 9 | is 23 40 58 100 16
1993 5 39 L 30 4 1 31 14 100 4
Total | 141 | 39% | 60 | 16% | 164 | 45% | 365 | 100% | 100%
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TABLE 37
REASONS FOR PLAN TERMINATIONS/EFFECT OF YEAR OF TERMINATION BY NUMBER OF MEMBERS
Type of Termination
Vear of Involuntary Semivoluntary Voluntary Total
Termination Members| Row % {Members| Row % |Members{ Row % |Members| Row % Total %
1988 45 47% 2 2% 48 51% 93 100% 25%
1989 41 46 14 16 33 38 89 100 23
1990 35 44 9 11 36 45 81 100 21
1991 28 52 6 12 19 36 54 100 14
1992 33 60 6 10 17 30 56 100 14
1993 3 25 3 30 4 44 10 100 3
Total 185 48% 41 11% 158 41% 384 100% 100%
TABLE 38

REASONS FOR PLAN TERMINATIONS/EFFECT OF REPLACEMENT PLAN BY NUMBER OF PLANS

Replacement Plan (after Termination)
Type of DC/Grp RRSP Defined Benefit None Total
Termination Plans Row % Plans Row % Plans Row % Plans Row %
Involuntary 2 1% 3 14% 136 67% 141 39%
Semivoluntary 2 1 18 78 40 20 60 16
Voluntary 136 98 2 8 26 13 164 45
Total 140 100 22 100 202 100 365 100
Total % 38% 6% 55% 100%
TABLE 39
REASONS FOR PLAN TERMINATIONS/EFFECT OF REPLACEMENT PLAN BY NUMBER OF MEMBERS
Replacement Plan (after Termination)
Type of DC/Grp RRSP Defined B.eneﬁt None Total
Termination Members Row % Members Row % Members Row % Members Row %
Involuntary 2 2% 3 19% 180 81% 185 48%
Semivoluntary 1 0 11 73 29 13 41 11
Voluntary 143 98 1 8 13 6 158 41
Total 146 100 16 100 222 100 384 100
Total % 38% 4% 58% 100%
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ECT OF FUNDED RATIO BY NUMBER OF PLANS

Funded Ratio

101 through
than 90% | SO throuza 99% 100% 110% Over 110% Total
Termination Plans | Row % Plens i Row % | Plans | Row % | Plans | Row % | Plans | Row %
Involuntary 30 0 45% 5 36% 1 13 | 30%| 67 | 34% | 141 | 39%
Semivoluntary | 12 19 Z 13 1 9 020 36 7 60 | 16
Voluntary 22 | 36 7 52 20 1 49 103 | 49 164 | 45
Total 64 160 4 1106 ¢ 42 i 100 206 | 100 365 1100
A ; O I ~
Total % 18% 4% | 12% 54% 100%

REASONS FOR PLAN TERMINATICNS/T

SFECT OF FUNDED RATIO BY NUMBER OF MEMBERS

nded Ratio

101 througa
Tyne o7 Less than 90% | S0 through 99% 100% 110% Over 110% Total
Fpe Q. T
Termination Members{ Row % | Members| Row % | Members| Row % [Mombers| Row % | Members| Row % | Members| Row %
Involuntary 77 1 76%| 29 5 43%| 17 42%)| 55 | 36%| 185 | 48%
Semivoluntary. 14 13 Z A VA B 15 18] 11 41 11
Voluntary 16 4 1 40 5 145 18 | 43 385 | 53 158 | 41
Total 101 1100 71 12 100 41 100 158 1100 384 1100
Total % 27% 19% 3% 1% | 40% 100%

- INDUSTRY BY NUMBER OF PLANS

Tovolunwary Semivoluntary ; Voluntary Total
T

Primary Industry Plans Row % Plans Row % ‘ Plans [ Row % Plans Row % Total %
Agr.. For., & Fish| 0 0% 20 s1% | 2 | 40% 3 | 100% 2%
Finance, ins. L4 56 O 0 | 3 41 7 100 4
Manufacturing 57 52 21 16 41 32 129 100 68
Mining 3 66 2 34 G g 5 100 2
Retail Trade 2 25 O 4] 5 75 6 100 3
Sve. & Repair 3 16 Y 0 I 156 84 19 100 10
Trans., Comin. 0 G : ] 34 3 60 4 100 2
Wholesale Trd. 7 3 5 34 4 22 i 100 8
Total 8 | 45% | 31 | 1% | 73 | 38% | 190 | 100% | 100%
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TABLE 43

333

REASONS FOR PLAN TERMINATIONS/EFFECT OF INDUSTRY BY NUMBER OF MEMBERS

Type of Termination

Involuntary Semivoluntary Voluntary Total

Primary Industry Members | Total % |Members| Total % |Members| Total % |Members{ Row % Total %
Agr., For., & Fish 0 0% 2 37% 3 63% 5 100% 1%
Finance, Ins. 6 60 0 0 4 40 9 | 100 3
Manufacturing 134 60 24 11 64 29 222 100 66
Mining 6 84 1 16 0 0 7 100 2
Retail Trade 1 13 0 0 5 87 6 | 100 2
Sve. & Repair 13 18 0 0 58 32 70 | 100 21
Trans., Comm. 0 0 1 33 2 67 2 100 1
Wholesale Trd. 10 63 4 25 2 12 16 | 100 5
Total 168 | 50% | 31 9% | 137 | 41% | 336 | 100% | 100%

TABLE 44

REASONS FOR PLAN TERMINATIONS/EFFECT OF UNION INVOLVEMENT BY NUMBER OF PLANS

Type of Terminatior:

Involuntary Semivoluntary Voluntary Total

Union Involvement Plans Row % Plans Row % Plans Row % Plans Row % Total %
Auto 19 73% 0 0% 7 27% 26 100% 7%
Steelworkers 27 85 2 6 3 9 32 | 100 9
Other 40 46 23 26 24 27 87 100 24
None 58 25 36 16 130 39 220 100 60
Total 141 39% 60 17% 164 45% 365 | 100% | 100%

TABLE 45

REASONS FOR PLAN TERMINATIONS/EFFECT OF PLAN PROVISIONS BY NUMBER OF PLANS

Type of Termination

Involuntary Semivoluntary Voluntary Total
Type of Plan Plans Row % Plans Row % Plans Row % Plans Row % Total %
Carser 28 25% 18 18% 59 58% 102 | 100% 2%
FAE 44 35 28 23 52 42 124 100 2
Flat Dollar 72 52 14 10 53 38 139 100 3
Total 141 39% 60 16% 164 45% 365 | 100% %
TABLE 46

REASONS FOR PLAN TERMINATIONS/EFFECT OF PLAN MATURITY BY NUMBER OF MEMBERS

Type of Termination

Involuntary Semivoluntary Voluntary Total
Status at Termination | Members| Row % | Members{ Row % | Members| Row % |Members! Row % Total %
Actives 123 49% 26 10% 102 41% 252 | 100% | 65%
Inactives 97 71 10 7 30 22 137 | 100 35
Ratio 1/2 1.27 2.62 3.43 1.84
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TABLE 47

REPLACEMENT PLANS/EFFECT O YEAR OF TERMINATION BY NUMBER OF PLANS

Replecement Plan (after Termination)
DC/Group RRS? [ None Total
Termination Plans Row % Plins Row Plans Row % Plans Row % Total %
1988 26 53% 0 0% 23 47% 49 100% 13%
1989 38 41 4 4 51 55 93 100 25
1990 I 28 33 H 46 54 85 100 23
1991 21 3z 2 3 43 63 66 100 18
1992 22 40 4 5 CH 54 58 100 16
1993 4 30 I 8 | 9 62 14 100 4
Total 40 | 38% too22 &% l 202 55% 365 100% 100%
REPLACEMENT PLANS/EFFTCT OF YEAR OF TERMINATION BY NUMBER OF MEMBERS
Replacement Plan (after Termination)
N DCAroun RRSP Delined Benefit ; None Total
Year o - ‘
Terminaticn| Members | Row % Members Row % | Members Row % Members Row % Total %
1988 44 46% ! 1% 50 53% 9s 100% 25%
1989 31 35 3 4 54 51 89 100 23
1990 32 4 4 5 45 55 81 100 21
1991 18 33 3 3 34 062 54 100 14
1992 7 30 5 1 6 36 64 i 56 100 15
1993 5 47 1 L9 4 44 10 100 3
Total 146 38% 16 4% 222 58% 384 100% 100%
TABLE 49
REPLACEMENT PLANS/EFFICT 0F FUNDED RATIO BY NUMBER OF PLANS
nent Plan (after Termination)
DC/roup RRSP { Defined Beneli [ None Total

TFurded Ratio Plans Row % ‘ Pians Row % i Plans Row % Plans Row % Total %
Less than 90% | | 25% ¢ 7 0% | 43 | 65% 64 | 100% | 18%
90 through 99% 35 0 G 25 65 39 100 12
100% 4 26 . 2 9 62 14 100 4
101 through 110%| 19 43 0 23 55 42 100 12
Over 110% 90 43 7 1092 | 50 206 100 54
Total 140 38% 6% 202 j 55% 365 100% | 100%
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TABLE 50

REPLACEMENT PLANS/EFFECT OF FUNDED RATIO BY NUMBER OF MEMBERS

335

Replacement Plan (after Termination)

DC/Group RRSP Defined Benefit None Total
Funded Ratio Members | Row % | Members | Row % | Members | Row % | Members | Row % Total %
Less than 90% 4 5% 4 5% 93 90% 101 100% 27%
90 through 99% 42 58 0 1 29 41 71 100 20
100% { 8 1 6 10 85 12 100 3
101 through 110% 17 42 1 2 24 57 41 100 11
Over 110% 82 53 10 6 67 41 159 100 39
Total 146 38% 16 4% 222 58% 384 100% | 100%
TABLE 51
REPLACEMENT PLANS/EFFECT OF PRIMARY INDUSTRY BY NUMBER OF PLANS
Replacement Plan (after Termination)
Primary DC/Group RRSP Defined Benefit None Total
Industry Plans Row % Plans Row % Plans Row % Plans Row % Total %
Agr., For., & Fish 2 51% 0 0% 2 49% 3 100% 2%
Tinance, Ins. 3 41 0 0 4 59 7 100 4
Manufacturing 38 29 10 8 81 63 129 | 100 68
Mining 0 0 0 Q 4 100 4 100 2
Retail Trade 5 76 0 0 2 24 6 100 3
Sve. & Repair 13 68 2 8 5 24 20 100 10
Trans. Comm. 3 68 0 0 1 32 4 | 100 2
‘Wholesale Trd. 4 23 2 11 10 066 16 100 8
Total 67 | 35% | 14 7% | 109 | 57% | 190 | 100% | 100%
TABLE 52
REPLACEMENT PLANS/EFFECT OF PRIMARY INDUSTRY BY NUMBER OF MEMBERS
Replacement Plan (after Termination)
DC/Group RRSP Defined Benefit None Total
Primary Industry Members| Row % |[Members| Row % | Members| Row % {Members; Row % Total %
Agr., For.,, & Fish 3 62% 0 0% 2 38% 5 1 100% 1%
Finance, Ins. 4 39 0 0 6 61 9 100 3
Manufacturing 55 27 9 4 155 69 223 100 66
Mining 0 0 0 0 7 100 7 | 100 2
Retail Trade 5 87 0 0 1 13 5 100 2
Svc. & Repair 52 75 3 4 15 21 69 | 100 21
Trans., Comm. 1 65 0 0 1 35 2 100 1
Wholesale Trd. 2 12 1 6 13 82 16 100 5
Total 126 | 37% | 13 | 4% | 198 | 59% | 336 | 100% | 100%
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REPLACEMENT PLANS/EFFRECT OF PLAN PROVISIONS BY NUMBER OF PLANS

Renacement Plan

fier Termination)

DC/Grovp RRSP Defined Berefit None Total
Type of Pian Plans Row % Plans Row % Plans Row % Plans Row % | Total %
Career 49 | 49% 7 7% 45 | 44% | 102 | 100% | 28%
FAE 6O 48 S 7 55 45 124 | 100 34
Flat Dollar 31 22 7 5 101 73 139 100 38
Total 140 | 38% | 22 | % | 202 | 55% | 365 [ 100% | 100%
REPLACEMENT PLANS/EFFECT OF PLAN PROVISIONS BY NUMBER OF MEMBERS
Replacement Plan (after Termination)
T
DC/Group RRSP Defined Benefit ! None Total
Type ol Plan Members | Row % | Members | Row % | Members| Row % | Members| Row % | Total %
Career 80 | 72% 5] 4% 29 | 24% | 124 | 100% | 32%
FAE 36 43 4 S 43 52 83 100 22
Flat Dollar 20 11 6 3 150 85 176 100 46
Total | 146 38% 1o 4% 222 58% 384 100% | 100%
TABLE 55
REPLACEMENT PLANS/EFFECT OF UNION INVOLVEMENT BY NUMBER OF PLANS
T Replacement Plan {afier Termination)
Union ‘ DC/Group RRSP Defined Benufit None Total
involvement Plang Row % Plany Row %, Row % Plans Row % | Toial %
Auto 5 20% 0 0% 21 80% 26 100% 7%
Steehworkers 2 6 2 6 28 89 32 100 9
Other {8 20 10 12 59 68 87 100 24
None s 53 il 5 04 42 220 160 60
T4 I ’ | ~
Total 140 | 39% | 22 6% 202 5% 365 100% | 100%
TABLE 36

r PLANS/EFFECT OF UNION INVOLVEMENT BY NUMBER OF MEMBERS

Replacement Plan (after Termination)

Union DC/Group RRSP Defined Benefit None Total
Involvement Members | Row % i Members | Row % | Members| Row % | Mcembers| Row % Total %
Auto I 4% ¢ 0% 27 96% 2 100% 7%
Steelworkers 3 3 3 3 79 93 84 160 22
Other 25 26 7 8 65 67 97 100 25
None 118 68 6 3 51 29 175 100 46
Total L 146 | 39% | de | 4% | 222 | 57% | 384 [ 100% | 100%




TABLE 57

FUNDED STATUS OF TERMINATED PLANS/EFFECT OF PRIMARY INDUSTRY BY NUMBER OF PLANS

Funded Ratio

Less than 90% 90 through 99% 100% 101 through 110% Over 110% Total

Primary Industry Plans Row % Plans Row % Plans Row % Plans Row % Plans Row % Plans Row % Total %
Agr., For.,, & Fish 0 0% 2 50% 0 0% 0 0% 2 50% 3 100% 2%
Fin., Ins., & Real Estate 0 0 6 80 0 0 0 0 1 20 7 160 4
Manufacturing 33 26 17 13 4 3 19 15 55 43 129 100 68
Mining 2 33 0 0 2 33 0 0 2 33 5 100 2
Retail Trade 0 0 0 0 0 0 2 25 5 75 6 100 3
Service & Repair 2 8 2 8 3 17 3 17 10 50 19 100 10
Trans., Comm., Public 0 0 0 0 0 0 3 67 1 33 4 100 2
Wholesale Trade 2 11 2 11 0 0 2 11 11 67 16 100 8
Total 38 20% 28 15% 9 5% 28 15% 86 45% 190 100% 100%

TABLE 58
FUNDED STATUS OF TERMINATED PLANS/EFFECT OF PRIMARY INDUSTRY BY NUMBER OF MEMBERS
Funded Ratio
Less than 90% 90 through 99% 100% 101 through 110% Over 110% Total

Primary Industry Members Row % Members Row % Members Row % Members Row % | Members Row % Members Row % Total %
Agr., For., & Fish 0 0% 2 36% 0 0% 0 0% 3 64% 5 100% 1%
Fin., Ins., & Real Estate 0 0 5 58 0 0 0 0 4 42 9 100 3
Manufacturing 84 38 26 11 4 2 20 9 89 40 224 100 66
Mining 4 58 0 0 2 26 0 0 1 16 7 100 2
Retail Trade 0 0 0 0 0 0 3 60 2 40 6 100 2
Service & Repair 3 4 34 50 5 7 12 17 16 23 69 100 20
Trans., Comm., Public 0 0 0 0 0 0 1 65 1 35 2 100 1
Wholesale Trade 3 19 1 5 0 0 2 11 10 64 16 100 5
Total 94 28% 68 20% 11 3% 38 11% | 126 | 37% | 336 | 100% | 100%
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TABLE 59

PROVISIONS BBY NUMBER O PLANS

Funded Ratio

Over 110%

Less than 90% 90 thiwough 99% 160% 107 through 110% Total ]
o Type of Plan Plans Row % Plans Row % Plans Row ‘f@" Plans Row % Plans Row % Pluns Row % Total %
Caveer 7 9% 9 1% 3 4% 8 9% 75 O7% 102 100% 36%
FAE 12 7 10 5 4 2 17 14 81 72 24 100 206
Flat Dollar 46 33 20 14 7 5 17 12 50 36 139 100 38
Total 64 18% 39 11% 14 4% 42 1% 200 56% 365 100% 100%

TABILE 60
FUNDED STATUS OF TERMINATED PLANS/EFFECT OF PLAN PROVISIONS BY NUMBER OF MEMBERS
Funded Ratio
Less than 90% 90 through 99% 100% 101 through 110% Over 110% Total
Type of Plan Members Row % Members Row % Members Row % Members Row % Members Row % Members Row % Total %

Career 4 3% 44 35% 5 4% 10 8% 61 49% 124 100% 32%
FAL 7 8 8 10 2 2 10 12 57 68 84 100 23
Flat Dollar 90 51 19 11 5 3 21 12 42 23 176 100 45
Total 101 26% 71 18% 12 3% 41 11% 159 41% 384 100% 100%




FUNDED STATUS OF TERMINATED PLANS/EFFECT OF EMPLOYEE CONTRIBUTIONS BY NUMBER OF PLANS

TABLE 61

Funded Ratio

Less than 90%

90 through 99%

100%

10! through 110%

Over 110%

Total

Employee Contributions Plans Row % Plans Row % Plans Row % Plans Row % Plans Row % Plans Row % Total %
Integrated 7 9% 5 7% 3 5% 12 16% 46 63% 72 100% 20%
Not Integrated S 10 10 20 2 3 2 3 31 63 50 100 14
None 53 22 25 10 8 3 28 12 129 53 243 100 67
Total 64 18% 39 11% 14 4% 42 11% 206 56% 365 100% 100%

TABLE 62
FUNDED STATUS OF TERMINATED PLANS/EFFECT OF EMPLOYEE CONTRIBUTIONS BY NUMBER OF MEMBERS
Funded Ratio
Less than 90% 90 through 99% 100% 101 through 110% Over 110% Total

Employee Contributions Members Row % Members Row % Members Row % Members Row % | Moembers Row % Members Row % Total %
Integrated 2 3% 4 9% 3 6% 6 15% 30 66% 44 100% 12%
Not Integrated 1 4 5 14 2 6 0 0 22 77 30 100 8
None 98 32 62 20 7 2 34 11 107 34 309 100 79
Total 101 26% 71 18% 12 3% 41 11% 159 41% 384 100% 100%




TABILE 63

Fusprn S1a10s oF TERMINATED PLANS/EFFECT OF UNION INVOLVEMENT BY NUMBER OF PLANS
Funded Ratio
Lcss than 90% 90 throngh 99% T00% 101 through 110% Over 110% Total

Union Involvement Plans Row % Plang Row % Plans Row % Plins Row % Plans Row % lans Row % Tatal %
Auto 5 18% 3 12% 3 12% 3 12% 12 45% 26 100% 7%
Steelworkers 19 60 2 S 0 0 0 0 11 35 32 100 9
Other 24 27 13 15 5 6 13 15 32 37 87 100 24
None 16 8 21 10 5 2 206 12 152 68 220 100 61
l'otal 64 18% 39 11% 14 4% 42 1% 200 56% 365 100% 100%

TABLE 64

FUNDED STATUS OF TERMINATED PLANS/EFFECT OF UNION INVOLVEMENT BY NUMBER OF MEMBERS

) lunded Ratio )
Less than 90% 90 through 99% ) 100% 101 through 110% Over 110% Total
o Union Involverment Members Row % Members Row % Members Row % Members Row %,, Members Row % Members Row % Tatal %
Auto 8 28% 4 14% 4 15% 4 15% 8 29% 28 100% 7%
Steelworkers 64 77 2 3 0 0 0 0 18 20 84 100 21
Other 23 24 19 19 3 3 15 16 37 37 97 100 25
None 6 4 46 26 5 3 22 13 95 55 175 100 47
Total 101 26% 7 18% 12 3% 41 11% 159 A41% 384 100% 100%




TABLE 65

UNION INVOLVEMENT/EFFECT OF INDUSTRY BY NUMBER OF PLANS

Union Involvement
Auto Steelworkers Other None Total
Primary Industry Plans Row % Plans Row % Plans Row % Plans Row % Plans Row % | Total %

Agr., For., & Fish 0 0% 0 0% 0 0% 3 100% 3 100% 2%
Finance, Ins. 0 0 0 0 0 0 7 100 7 100 4
Manufacturing 15 11 18 14 43 33 54 42 129 100 68
Mining 3 67 0 0 0 0 2 33 5 100 2
Retail Trade 0 0 0 0 2 25 5 75 6 100 3
Service & Repair 0 0 2 8 3 17 15 75 19 100 10
Trans., Comm. 0 0 0 0 3 67 1 33 4 100 2
Wholesale Trade 2 11 4 22 0 0 11 67 16 1060 8
Total 20 10% 23 12% 50 26% 98 51% 190 100% | 100%

TABLE 66

UNION INVOLVEMENT/ETFECT OF INDUSTRY RY NUMRER OF MEMBERS
Union Involvement
Auto Steelworkers Other None Total
Primary Industry Members | Row % | Members | Row % | Members | Row % | Members | Row % | Members | Row % | Total %

Agr., For., & Fish ¢ 0% 0 0% 0 0% 5 100% 5 100% 1%
Finance, Ins. 0 0 0 0 0 0 9 100 9 100 3
Manufacturing 17 8 67 30 71 32 67 30 222 100 66
Mining 5 84 0 0 0 0 1 16 7 100 2
Retail Trade 0 0 0 0 1 14 5 86 6 100 2
Service & Repair 0 0 3 4 12 17 56 80 70 100 21
Trans., Comm. 0 0 0 0 2 68 1 32 2 100 1
Wholcsale Trade 3 19 4 25 0 0 9 56 16 100 5
Total 25 8% 73 22% 85 25% 152 45% 336 100% | 100%
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UNION INVOLVEMENT/EFFECT OF PLAN

PROVISION BY NUMBER OF PLANS

Type of Plan

Career FAL Flat Doliar Total
LUnion Involvement Plans Row % Plans Row % Plans Row % Plans Row % Total %
Auto 2 6% 5 19% 19 75% 26 100% T%
Steetworkers 3 17 5 17 21 67 32 | 106 9
Other 15 8 i7 20 55 63 87 100 24
None 79 33 o7 48 44 20 220 100 60
Total 102 28% 124 34% 139 38% 365 100% | 100%
TABLE 68
UNION INVOLVEMENT/EFFECT OF PLAN PROVISION BY NUMBER OF MEMBERS
Type of Plan
Carcer FAE Flat Dollar Total
Unicn Involvement | Members | Row % | Members| Row % | Mcembers| Row % | Members| Row % | Total %
Auto 2 8% 2 7% 24 86% 28 | 100% 7%
Steelworkers 3 3 il 12 70 84 84 100 22
Other 24 25 16 15 57 59 97 100 25
None 35 35 35 31 25 14 175 100 46
Total 124 32% 84 22% 176 46% 384 100% | 100%




TABLE 69

TREND OF PARTIAL PLAN TERMINATIONS

Year of Termination

1988

1989

1990 1991 1992 1993 Total
Size of Plan Windups Row % Windups Row % | Windups Row % Windups | Row % Windups Row % Windups Row % Windups Row % Total %
10 through 49 0 0% 5 28% 0 33% 4 22% 3 17% 0 0% 18 100% 50%
50 through 99 1 11 1 11 3 33 3 33 1 11 0 0 9 100 25
100 through 199 0 0 1 33 0 0 1 33 1 33 0 0 3 160 8
200 through 1,000 0 0 2 33 1 17 1 17 1 17 1 17 6 100 17
Total 1 3% 9 25% 10 28% 9 25% 6 17% 1 3% 36 100% 100%
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CAUSE AND EFFECT OF PARTIAL PLAN TERMINATIONS
RIIASCNS FOR PARTIAL PLAN TERMINATIONS

Type of Termination
Inveluniary Semivoluntary Voluntary Total

Size of Plan Windups Windups | Row % Windups ‘ Row % | Windups [ Row % Total %
16 through 49 i3 22% b 6% 18 100% 50%
50 through 99 8 i it O 0 G 100 25
100 through 199 3 g G 0 0 3 100 8
200 through 1,000 < 2 33 O 0 6 100 17
Total 28 78% 7 19% 1 3% 36 100% | 100%

TAB

CAUSE AND EFFECT OF PARTIAL PLAN MINATIONS/REPLACEMENT PLANS

Replacemert Plan (after Termination)

DC/Group RRSP Defined Benetit ' Nore Total
Size of Plan Windups | Row % | Wirdups 1 Row % | Winduy Row % | Windups | Row % Total %
B T P B -
10 through 49 i 6% 50 0% 17 94% 18 100% 50%
50 through 99 G 0 ! i1 8 89 9 100 25
100 through 199 6 G 3 G 3 186 3 100 8
200 through 1,000) 2 33 it s 4 &7 6 100 17
SO 1,

Total 3 8% i 3% 32 89% 36 100% | 100%




TABLE 72

CAUSE AND EFFECT OF PARTIAL PLAN TERMINATIONS/FUNDED STATUS OF PARTIALLY TERMINATED PLANS

Funded Ratio

Less than 90% 90 through 99% 100% 101 through 110% Qver 110% Total
Size of Plan Windups Row % Windups Row % Windups Row % Windups Row % Windups Row % Windups Row % Total %
10 through 49 0 0% 2 11% 5 28% 2 11% 9 50% 18 100% 50%
50 through 99 1 11 1 Il 0 0 0 0 7 78 9 100 25
100 through 199 0 0 0 0 0 0 0 0 3 100 3 160 8
200 through 1,000 2 33 0 0 0 0 2 33 2 33 6 100 17
Total 3 8% 3 8% 5 14% 4 11% 21 58% 36 100% 100%
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CAUSE AND ARTIAL PLAN TERMINATIONS/EF

=CT OF UNION INVOLVEMENT

Union lavelvement
Auto Steciworiers Other None Total
Size of Plan Windups{ Row v | Windups| Row % | Windups| Row % | Windups | Row % | Windups| Row % [Toral %
16 through 49 Z 1% G 0% 3 17% 13 2% 18 1100% | 50%
50 through 99 G G . i1 ! 11 7 78 9 |100 25
160 through 199 0 G 0 O 0 0 3 ]100 3 |100 8
g=3
200 through 1,000 © G U G 4 G7 2 33 6 {100 17
~ ~ S > ] ~z
Total |2 6% | | 3% 1 8 22% | 23 69% 1 36 [100% [100%
DLE 74
CAUSE AND EJ T OF PARTIAL PLAN MINATIONS/EFFECT ON PLAN PROVISIONS
| .
! Type of Plan ﬁ
Flat Dollar Total
Size of Plan Windups Windups | Roew % | Windups | Row % | Windups | Row % Total %
14 through 49 G 39% 5 28% 18 100% 50%
50 through 99 4 2 22 Q 100 25

100 through 199
200 through 1,000

Total

100 g
100 17

| 33% 36 100% | 100%
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TABRI T 75
PADLS /D

REASONS FOR PARTIAL PLAN VINATIONS/EFFECT OF REPLACEMENT PLANS

Keplacerment Plan (after Termination)

DC/Group RRSP Nong Total

Type of Termination Row % | Winduns | Row % | Windups 1 Row % | Windups | Row % Total %

0% 0 C% 28 100% 28 100% 78%
-

Involuntary

Semivoluntary 29 Pl 14 4 57 / 100 19
Voluntary a0 G ¢ 0 1 100 3
Total 3 8% | 1 3% 32 89% 36 100% | 100%




ONTARIO PLAN TERMINATIONS 347
TABLE 76
REASONS FOR PARTIAL PLAN TERMINATIONS/EFFECT OF UNION INVOLVEMENT
Type of Termination
Involuntary Semivcluntary Voluntary Total
Union Involvement | Windups | Row % | Windups | Row % | Windups| Row % | Windups|{ Row % | Total %
Auto 0 0% 2 100% 0 0% 2 100% 6%
Steelworkers 1 100 0 0 0 0 1 100 3
Other 6 75 1 13 1 13 8 100 22
None 21 84 4 16 0 0 25 100 69
Total 28 78% 7 19% 1 3% 36 100% | 100%
TABLE 77
REPLACEMENT PLAN/EFFECT OF UNION INVOLVEMENT
Replacement Plan (after Termination)
Defined Benefit DC/Group RRSP None Total
Union Involvement | Windups | Row % | Windups | Row % | Windups | Row % | Windups| Row % | Total %
Auto -0 0% 0 0% 2 100% 2 100% 6%
Steelworkers 0 ] 0 0 1 100 1 100 3
Other 0 0 2 25 6 75 8 100 22
None 1 4 1 4 23 92 25 100 69
Total 1 3% 3 8% 32 89% 36 100% | 100%
TABLE 78
UNION INVOLVEMENT/EFFECT ON PLAN PROVISIONS
Type of Plan
Career FAE Flat Dollar Total
Union Involvement | Windups [ Row % | Windups [ Row % | Windups | Row % | Windups{ Row % Total %
Auto 0 0% 0 0% 2 100% 2 100% 6%
Steelworkers 0 0 0 0 1 100 1 100 3
Other 1 13 0 0 7 88 8 100 22
None 11 44 12 48 2 8 25 100 69
Total 12 33% 12 33% 12 33% 36 100% 100%




TABLE 79

UNION INVOLVEMENT/EFIECT ON FUNDED STATUS

Funded Ratio

Less than 90% 90 through 99% 0% 100.01 through 109% ) Over [10% Total
Union Involvement Windups Row % Windups Row % Windups Row % Windups Row % Windups Row % Windups Row % Total %
Auto 0 0% 0 0% 0 0% 0 0% 2 100% 2 100% 6%
Steelworkers 0 0 0 0 0 0 0 0 I 100 [ 100 3
Other 3 38 2 25 i 13 2 25 0 0 8 100 22
None 0 0 1 4 4 16 2 8 18 72 25 100 69
Total 3 8% 3 8% 5 14% 4 11% 21 58% 36 100% 100%
TABLE 80
MISCELLANEOUS/PLAN PROVISIONS AND IMPLOYEE CONTRIBUTIONS
’ EE Contributions
[ntegrated Not Integrated None Total
Type of Plan Windups | Row % | Windups | Row % Windups | Row % | Windups| Row % Total %
Career 8 67% 0 0% 4 33% 12 100% 33%
FAE 5 42 5 42 2 17 12 100 33
Flat Dollar 0 0 0 0 12 100 12 100 33
Total 13 36% 5 14% 18 50% 36 100% 100%




TABLE 81

TREND OF DEFINED CONTRIBUTION PLAN TERMINATIONS BY NUMBER OF PLANS

Year of Termination

1988 1989 1990 1991 1992 1993 Total
Size of Plan Plans Row % Plans Row % Plans Row % Plans Row % Plans Row % Plans Row % Plans Row % Total %
10 through 49 61 15% 86 21% 101 24% 85 20% 63 15% 19 5% 415 100% 83%
50 through 99 11 21 12 23 10 20 9 18 7 14 2 4 51 100 10
100 through 199 6 26 2 9 8 35 3 13 2 9 2 9 23 100 5
200 through 1,000 3 23 2 15 1 8 3 23 3 23 1 8 13 100 3
Total 81 16% 102 20% 120 24% 100 20% 75 15% 24 5% 502 100% 100%
TABLE 82
TREND OF DEFINED CONTRIBUTION PLAN TERMINATIONS BY NUMBER OF MEMBERS
Year of Termination
1988 1989 1990 1991 1992 1993 Total
Size of Plan Menbers { Row % | Membars | Row % | Members Row % Members | Row % Members Row % Members Row % Members Row % Total %
10 through 49 10 11% 18 20% 24 26% 21 23% 14 16% 3 3% 90 100% 28%
50 through 99 7 20 10 28 7 20 6 16 5 14 1 4 36 100 11
100 through 199 7 24 2 7 11 37 4 15 2 7 3 9 30 100 9
200 through 1,000 9 20 8 19 4 8 20 46 7 16 2 5 44 100 13
Total 55 17% ({9 21% 67 21% 73 23% 48 15% 16 5% 323 100% 100%
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TABLE 83

CAUSE AND EFFECT OF DEFINED CONTRIBUTION PLAN TERMINATIONS/
REASONS FOR DEFINED CONTRIBUTION PLAN TERMINATIONS BY NUMBER OF PLANS

Type of Terniination
Involuntary Semivoluntary l Voluntary Total

Size of Plan Plans Row % Plans Row % | Plans Row % Plans Row % | Totul %
10 through 49 123 30% 47 11% | 245 59% 415 100% 83%
50 through 99 13 26 5 10 33 65 51 100 10
100 through 199 7 31 G 0 16 &9 23 100 5
200 through 1,000 Y 0 4 30 &1 70 13 100 3
Total L 135 | 27% | 57 [ % | 312 | 82% | 502 [ 100% | 100%

CAUSE AND EFFECT OF DEFINED CONTRIBUTION PLAN TERMINATIONS/
REASONS FOR DEFINED CONTRIBUTION PLAN TERMINATIONS BY NUMBER OF MEMBERS

Type of Termination
Involuntary Semivoluntary ‘ Voluntary Total
Size of Plan Members| Row % |M cmbcrs} Row % “ Members| Row % | Members| Row % Total %

10 through 45 32 36% 2% 47 52% 90 100% | 28%
50 through 99 8 24 0 24 66 36 100 11
100 through 199 9 29 0 21 71 30 100 [ 9
200 through 1,000 o 1 0 32 30 | 68 44 100 13
Toal 60 | 19% | 54 | 17% | 209 | 65% | 323 | 100% | 100%

TABLE 85

CAUSE AND EFFECT OF DeFINgsD CONTRIBUTION PLAN TERMINATIONS/
REPLACEMENT PLANS BY NUMBER OF PLANS

[ Replacement Plan (affer Termination)
| DCiGroup RRSP Defined Benefit ‘ None Tota!
Size of Plan ‘ Plans Row % Plans Row % | Plans F Row % Plans Row % | Total %

10 through 49 | 184 | 44% 0 2% | 222 | 53% | 415 | 100% | 83%
50 through 99 25 48 ¢ 0 26 | 52 51 100 10
100 through 199 12 54 & 6 11| 46 23 100 5
200 through 1.000 ¢ | 8¢ 0 0 3 20 13 100 3
Total 244 ' 49% 7 1% 251 50% 502 | 100% | 100%
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TABLE 86
CAUSE AND EFFECT OF DEFINED CONTRIBUTION PLAN TERMINATIONS/
REPLACEMENT PLANS BY NUMBER OF MEMBERS
Replacement Plan {after Termination)
DC/Group RRSP Defined Benefit None Total
Size of Plan Members| Row % | Members| Row % |Members| Row % |Members! Row % Toal %
10 through 49 39 43% 1 2% 50 55% 90 100% 24%
50 through 99 18 50 0 0 18 50 36 100 24
100 through 199 17 57 0 0 13 43 30 100 19
200 through 1,000{ 38 86 0 0 6 14 44 100 37
Total 204 63% 1 0% 117 36% 323 100% | 100%
TABLE 87
CAUSE AND EFFECT OF DEFINED CONTRIBUTION PLAN TERMINATIONS/
UNION INVOLVEMENT BY NUMBER OF PLANS
Union Involvement
Auto Other None Total
Size of Plan Plans Row % Plans Row % Plans Row % Plans Row % Total %
10 through 49 0 0% 19 5% 396 95% 415 100% 83%
50 through 99 2 3 3 6 46 90 51 100 10
100 through 199 0 0 2 8 21 92 23 100 5
200 through 1,000f 0 0 1 10 12 90 13 100 3
Total 4 1% 28 6% 471 94% 502 100% | 100%
TABLE 88
CAUSE AND EFFECT OF DEFINED CONTRIBUTION PLAN TERMINATIONS/
UNION INVOLVEMENT BY NUMBER OF MEMBERS
Union Involvemert
Auto Other None Total
Size of Plan Members| Row % | Members| Row % |Members| Row % |Members| Row % Total %
10 through 49 0 0% 2 3% 88 97% 90 100% 28%
50 through 99 2 5 2 6 32 90 36 100 11
100 through 199 0 0 2 6 28 94 30 100 9
200 through 1,000f 0 0 7 17 36 83 44 100 13
Total 3 1% 30 9% 289 90% 323 100% | 100%




TABLE §9

REASONS FOR DEFINED CONTRIBUTION PLAN TERMINATIONS/YEAR OF TERMINATION

Year of Ternination

1988 1989 1990 1991 1992 1993 Total
'ljypc of Termination Plans Row % Dlang Row Y% Plans Row % Plang Row % Plans Row % Plans Row % Plans Row % Tatal %
Involuntary 0 0% 17 13% 36 26% 39 29% 33 25% 3 2% 135 100% 27%
Semivoluntary 12 21 13 23 4] 0 23 41 8 15 3 5 57 100 11
Voluntary 69 22 72 23 84 27 39 12 33 11 18 6 312 100 62
Total 81 16% 102 20% 120 24% 100 20% 75 15% 24 5% 502 100% 100%
TABLE 90
REASONS FOR DEFINED CONTRIBUTION PLAN TERMINATIONS/REPLACEMENT P1ANS
B V Replacement Plan (after Termination) 4 o
DC/Group RRSP Deiined Benefit None Total
Type of Termination Plang Row % Plans Row % Plans Row % Plans Row % | Total %
Involuntary 11 8% 0 0% 124 92% 135 100% 27%
Semivoluntary 11 19 4 6 42 75 57 100 11
VYoluntary 223 72 4 1 85 27 312 100 62
Total 244 49% 7 1% 251 50% 502 100% | 100%
TABLE 91
REASONS FOR DEFRNED CONTRIBUTION PLAN TERMINATIONS/UNION INVOLVEMENT
Replaccrment Plan by Union Involvement
Auto Other None
DC/Ciraup RRSP DC/Group RRSP None DC/Group RRSP Defined Benefit None Tatal
Type of Termination Plans Row % Plans Row % Pians Row % Plans Row % Plans Row % Plans Row % Plans Row % Total %
Involuntary 0 0% 0 0% 11 8% 11 8% 0 0% 113 84% 135 100% 27%
Semivoluntary 0 0 4 6 4 6 7 12 4 6 39 69 57 100 t1
Voluntary 4 1 7 2 4 1 212 68 4 1 81 26 312 100 62
Total 4 1% 11 2% 18 4% 230 46% 7 1% 234 47% 502 100% 100%




