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I. Description and Purpose 
 

On January 1, 2006, prescription drug coverage will be available to Medicare-eligible 
individuals. Employer and union drug costs will be impacted by the new Medicare 
drug (Part D) coverage. Those sponsors currently providing prescription drug benefits 
for their retirees will have the potential to reduce their expenditures in 2006 and 
beyond.  
 
The Health Section Council (HSC) of the Society of Actuaries approved and funded a 
project to study the cost impact on plan sponsor retiree pharmacy costs when 
Medicare Part D is implemented in 2006. Actuarial & Health Care Solutions, LLC 
(AHCS) was retained by HSC to perform the project. 
 
This report provides estimated savings for several of the options that will be available 
to plan sponsors after implementation of the Medicare prescription drug program. 
These options include: 
 

1. Maintaining the current drug benefit program and receiving the 28% 
government subsidy. 

2. Offering a plan that wraps around or integrates with the new Part D 
benefit. 

3. Terminating the current drug coverage for their Medicare-eligible retirees. 
 
Plan sponsors may also decide to replace their current drug benefit with a Medicare-
approved prescription drug plan. Under this option, the plan sponsor may elect to pay 
all or a portion of the premium. This study does not include estimates of the plan 
sponsor savings for this option. At this time, the design and premium for plans that 
will be available is unknown.  
 
Cost changes were measured over a 50 year timeframe in order to provide results that 
may be useful to those preparing retiree health valuations required by the Financial 
Accounting Standards Board (FASB) and Governmental Accounting Standards Board 
(GASB).  
 
The remainder of this report describes the methodology used to arrive at the estimated 
cost savings for options one, two and three above, as well as the key assumptions and 
limitations of the data being used. Estimated cost changes reflect the change in total 
costs (plan sponsor plus retiree contributions).  The Exhibits following the report 
provide detailed information regarding the study inputs as well as the cost impact of 
the 3 outlined options under a range of conditions.  Appendices A and B provide 
additional information that was a byproduct of the study. 
 
Readers of this report are cautioned to review the underlying methodology and any 
limitations (see section IV) of the analysis as outlined in this report. 
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II. Data and Methodology 
 

A prescription drug pricing model for the Medicare-eligible population was 
developed to perform this analysis. This model uses a claim probability distribution 
which is based on the Medicare Current Beneficiary Survey (MCBS). The MCBS 
survey data was developed as follows: 
 
� 1998 prescription drug claims for a subset of Medicare-eligibles were 

obtained by a survey. 
� The claims were projected to 2006 using the following annual trend rates.  

 
Year Trend 
1999 15.5% 
2000 16.5% 
2001 15.1% 
2002 13.3% 
2003 12.5% 
2004 11.2% 
2005 10.7% 
2006 10.7% 

 
� The data was adjusted for price levels that vary by insurance status to reflect 

assumed drug plan discount and cost management savings of 15.0% from “full 
retail”. 

� The data was adjusted for induced utilization due to the effect of insurance. 
The insurance effect can be described as an increase in utilization due to a 
reduction in out-of-pocket expenses covered by insurance. 

 
The distribution was further refined to reflect cost differences by member claims 
ranges as shown in the Society of Actuaries study “Projected Cost Analysis of 
Potential Medicare Pharmacy Plan Designs” published on July 9, 2003. A summary 
of the claims distribution used for this study is shown in Exhibit A.  The utilization 
rates were adjusted to reflect prescription fills up to a 30 day supply, (where a 90 day 
supply is counted as 3 fills). 
 
The model was used to estimate costs under a number of different options and plan 
designs for the next 50 years. The long time frame was modeled in order to make the 
results more useful to those preparing retiree health valuations. The model includes 
adjustments for anticipated utilization differences caused by varying member cost 
sharing provisions in each plan 
 
The following plan sponsor options were modeled for this study: 
 

A. Subsidy option – Under this option, the plan sponsor would maintain their 
current drug benefit plan for Medicare-eligible retirees and receive 
government subsidy payments. 
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B. Coordinate with Medicare, plan sponsor pays Part D premium – For this 
option, the plan sponsor’s Medicare-eligible retirees will enroll in Medicare 
Part D through a prescription Drug plan (PDP). The plan sponsor’s benefit 
plan will provide coverage in excess of Part D such that, from the retiree’s 
perspective, the current drug benefits are preserved.  The plan sponsor will 
pay the Part D monthly premium for the retiree (and spouse).  

 
C. Coordinate with Medicare, retiree pays Part D premium – Same as previous 

option, but the retiree pays the Part D monthly premium. 
 

D. The plan sponsor drops their current Drug plan for Medicare-eligible retirees 
and pays the Part D premium for these retirees (and spouses). 

 
Twelve different benefit plans were modeled for this study. These plans are 
representative of the range of benefit plans currently available to retirees covered by 
plan sponsors. Table 1 below provides a summary description of each of the plans 
modeled.  
 

Plan
1 $2 Generic / $5 Brand Formulary / $5 Brand Non-Formulary Copays 

2 $250 deductible, 100% coinsurance

3 $5 Generic / $10 Brand Formulary / $15 Brand Non-Formulary Copays 

4 $0 deductible, 80% plan coinsurance

5 $5 Generic / $20 Brand Formulary / $40 Brand Non-Formulary Copays 

6 $10 Generic / $20 Brand Formulary / $40 Brand Non-Formulary Copays 

7 $250 deductible, 75% plan coinsurance

8 $5 Generic / $30 Brand Formulary / $60 Brand Non-Formulary Copays 

9 $10 Generic / $30 Brand Formulary / $60 Brand Non-Formulary Copays 

10 $10 Generic / $40 Brand Formulary / $80 Brand Non-Formulary Copays 

11 $20 Generic / $40 Brand Formulary / $60 Brand Non-Formulary Copays 

12 $15 Generic / $50 Brand Formulary / $100 Brand Non-Formulary Copays 

Table 1

Description of Plans Used In Model

Plan Description
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The model also estimates the impact of different plan sponsor choices for low, 
medium, and high cost plans. It is anticipated that a plan sponsor’s current cost level 
for retiree prescription drugs will impact their expected savings under the various 
options. Sample calculations demonstrate how the user of this report can estimate cost 
changes for different plan designs, sponsor cost and contribution levels. 
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III. Assumptions 
 
Medicare Part D Benefit Design.  The design of the Medicare prescription drug 
plan, Medicare beneficiary premiums, and thresholds for subsidy payments will have 
an impact on plan sponsor costs under each of the options. Table 2 below illustrates 
the Standard Benefit Design for Medicare Part D in 2006.  
 
 

100% 5% Coinsurance*

Medicare Portion Beneficiary Portion

* Beneficiary cost sharing is equal to the greater of $2 generic / $ 5 brand copayment or 5% of the drug expenditure
The above benefit levels are for individuals with income levels above 150% of the federal poverty limit

Table 2

Medicare Part D Standard Plan Design For 2006

P
er
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f 
D

ru
g
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o

st
s

75%

25% Coinsurance

75% Coinsurance

50%

25%

Annual 
Deductible 100% Coinsurance

95% Coinsurance 

        $0              $250                               $2,250                                               $5,100       
Gross Expense per Beneficiary

 
 

Deductibles and Coinsurance.  Deductibles and coinsurance limits for the Standard 
Plan will increase each year by the per capita outpatient drug expenditure increases. 
This study uses Congressional Budget Office projected values for these limits in years 
2006 through 2015. A constant rate of increase in these parameters was assumed for 
the years after 2015. Table 3 below summarizes the values used in this study. 
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Coinsurance Total
Limit Spending Part D

Annual Including Catastrophic At Monthly
Year Deductible Deductible Threshold Threshold Premium
2006 $250 $2,250 $3,600 $5,100 $32.20
2007 $275 $2,470 $3,950 $5,596 $34.60
2008 $300 $2,710 $4,350 $6,158 $37.20
2009 $325 $2,920 $4,650 $6,596 $40.00
2010 $350 $3,170 $5,050 $7,165 $43.00
2011 $380 $3,400 $5,450 $7,715 $46.20
2012 $410 $3,690 $5,900 $8,360 $49.70
2013 $445 $4,000 $6,400 $9,066 $53.40
2014 $475 $4,340 $6,950 $9,849 $57.40
2015 $515 $4,710 $7,550 $10,696 $61.70

 For years after 2015, the annual deductible, coinsurance limit, and catastrophic threshold 
     limits are expected to increase at an annual rate of 8.5%.

 The Part D monthly premium is expected to increase at an annual rate of 7.5% for years after 2015.

Table 3

Medicare Standard Drug Benefit Features

 
 

 
Subsidy Limits. The subsidy payment will be based on annual claims per Medicare-
eligible retirees and spouses that fall between a lower and an upper limit. The subsidy 
will be 28% of these claims. This study uses Congressional Budget Office projected 
values for these limits in years 2006 through 2015. A constant rate of increase in 
these parameters was assumed for the years after 2015. Table 4 below summarizes the 
values used in this study. 
 
 

Subsidy Subsidy Subsidy Subsidy
Year Lower Limit Upper Limit Year Deductible Maximum
2006 $250 $5,000 2011 $380 $7,520
2007 $275 $5,425 2012 $410 $8,160
2008 $300 $5,890 2013 $445 $8,850
2009 $325 $6,390 2014 $475 $9,600
2010 $350 $6,930 2015 $515 $10,420

 For years after 2015, the subsidy lower and upper limit amounts are expected to  increase at an
     annual rate of 8.5%.

Table 4

Medicare Drug Subsidy Payment Thresholds
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Pharmacy Trend. A key assumption in the model is pharmacy trend. This study 
assumes an annual increase in prescription drug costs of 8.5% per year for each year 
in the projection period. Pharmacy utilization trend is assumed to be 3.33% per year. 
Pharmacy cost trend is assumed to be 5.0% per year. Trends for brand and generic 
were assumed to be the same throughout the period.  
 
 
Eligibility for Subsidy. For the subsidy option being modeled (Option A), an 
assumption is made that the sponsor’s plan passes the actuarial equivalence test 
required to receive the subsidy. For sponsor plans that do not pass this test, there will 
be no subsidy payments and therefore no plan sponsor savings for Option A.  
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IV. Limitations 
 

Following is a list of some of the key limitations of the analysis:  
 
Data Used to Develop Continuance Table. As noted earlier, the calculations in this 
study are based data from the Medicare Current Beneficiary Survey (1998 data 
trended and adjusted to 2006).  The MCBS data may not be representative of an 
individual group’s data.  However, cost change results (Exhibits E.1-3) were tested 
with alternate underlying data and the results were similar.  The use of the cost levels 
provided in Table 5 allow matching study results to a group’s cost level. 
 
Medicare Benefit (Part D) Plan Design. The Part D plan design features 
(deductibles, out-of-pocket spending limits, beneficiary premiums) will have a 
significant impact on estimated plan sponsor savings. In 2006, Medicare is expected 
to cover about 50% of the average beneficiary’s total prescription drugs costs. This 
study assumes that the level of program support, (in terms of total pharmacy costs 
paid by Medicare) will remain constant over the timeframe of the study. 
 
Plan Design. A limited number of plan designs were modeled for this study. The 
plans chosen are representative of those currently available to retirees, and cover a 
spectrum of high cost to low cost plans. The sponsor plan is not expected to change 
over the timeframe of this study. Interpolation methods can be used to approximate 
savings for other plan designs, as shown in Exhibit C.  
 
Trend. Pharmacy trend will have a material impact on expected plan sponsor savings. 
If the Part D design features do not change at the same rate as the underlying drug 
costs, the results of this study could be materially different than shown. For example, 
if the subsidy payment thresholds as shown in Table 4 above are increased 5% per 
year and the pharmacy costs increase 8.5% per year, the plan sponsor savings under 
the subsidy option will be less than those shown in this report. 
 
This study assumes that the trend in underlying pharmacy costs will be the same as 
the change in the Part D design features. Other trend scenarios may also be 
reasonable. It is beyond the scope of this project to model a large number of trend 
scenarios. Two alternate trend scenarios (one with higher trend and the other with 
lower trend) were tested for sensitivity. Expected plan sponsor savings were similar 
under all three scenarios tested. 
 
Utilization. The model used in this study assumes utilization differences 
corresponding to the ratio of member out-of-pocket costs to total drug costs - the 
lower this ratio, the higher the expected utilization. These adjustments ranged from    
-18% for the lowest cost plans to +10% for the richest plans. This study assumes that 
the value of the utilization adjustments for the sponsor plan will change over time, as 
the level of member costs compared to total drug costs changes. 
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Brand/Generic Utilization. The level of generic versus brand usage will impact 
overall plan costs. This underlying claims distribution for this study is based on 
approximately 47% of total prescriptions being generic. This study assumes that the 
47% generic substitution rate is constant over time and does not vary by plan. 
 
Initial Claim Cost Level. The initial claim cost level will impact the expected 
savings for a given plan sponsor. Three cost levels were modeled for each plan in this 
study. Average claims cost levels for each plan are shown in Table 5. Shown are 
expected pharmacy costs per member per month for Medicare-eligible retirees and 
dependents in 2006. The high cost level reflects gross claims pmpm at 150% of the 
average. The low cost level reflects gross claims pmpm at 50% of the average. 
 
 

Low Cost Average High
Plan Cost Level Cost Level Cost Level

1 $129.97 $259.94 $389.92
2 $114.57 $253.92 $393.85
3 $115.87 $231.73 $347.60
4 $103.49 $206.99 $310.48
5 $97.63 $195.26 $292.89
6 $92.81 $185.63 $278.44
7 $76.52 $168.45 $261.58
8 $84.04 $168.07 $252.11
9 $79.67 $159.34 $239.01
10 $70.13 $140.26 $210.39
11 $65.80 $131.60 $197.40
12 $60.72 $121.45 $182.17

Average Monthly Plan Costs per Medicare-
Eligible Beneficiary In 2006

Table 5

 
 
 
 
Subsidy Option. For the subsidy option being modeled (Option A), an assumption is 
made that the sponsor’s plan passes the actuarial equivalence tests required to receive 
the subsidy. The equivalence test compares gross and net costs of the sponsor plan 
and the Medicare Standard plan. Readers of this report are cautioned that actuarial 
equivalence must be determined prior to using the Option A results as shown in 
Exhibits E.1, E.2 and E.3.  
 
Medicare Integration. In general, most plans that coordinate benefits with Medicare 
use one of three methods – standard coordination of benefits (COB), exclusion, or 
carveout, with the carveout method being the most prevalent. This study assumes that 
the carveout method of integration will be used. Plan sponsor savings using either the 
exclusion or COB method would most likely be lower, as both of these methods 
result in higher costs, in general. 
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Uses. This report is intended as a reference guide and resource for actuaries 
estimating the impact of Medicare D on plan sponsor costs, including the application 
to retiree valuations. It is not intended as a substitute for an analysis of available 
claim and exposure data for a specific plan nor should be inferred as providing 
standard valuation tables or values for FASB type calculations or other purposes.   
 

Page 10 



 

V. Results 
 

The results of the projections can be seen in Exhibits E.1, E.2, and E.3. These 
Exhibits provide the cost change estimates for each of the four Options with each of 
the twelve plan designs and for the three different plan cost levels.  Further detail of 
the calculations used to determine the cost changes in these tables is shown in Exhibit 
B.   
 
The subsidy option (Option A) generally results in the lowest plan sponsor savings, 
from 18% to 41% for the plans modeled. In most cases, the savings are slightly higher 
when the sponsor plan coordinates with Medicare and the plan sponsor pays the Part 
D premium for the retiree (Option B). Still greater savings result under Option C, 
where the sponsor plan coordinates with Medicare but the retiree pays the Part D 
premium. As expected, the greatest savings occur under Option D. 
 
There are special tax benefits that will apply to Option A that will increase savings 
for taxable entities. Assuming the plan sponsor is in a position to realize these tax 
benefits, the cost reductions shown in Exhibit E (Option A) should be divided by ( 1 – 
marginal tax rate). For example, if a sponsor’s marginal tax rate is 30%, and the cost 
change from Exhibit E is 25%, the tax-adjusted savings would be 36%, calculated as 
(25% / ( 1 – 30%)). 
 
The savings generally decrease over time for options A, B, and C. For Option D, plan 
sponsor savings increase over time. This is due to the sponsor plan costs increasing at 
a higher rate than underlying drug costs and Medicare Part D premium.  

 
Exhibits E.1, E.2, and E.3 can also be used to estimate cost savings for other 
pharmacy benefit plan designs and/or plans with expected costs falling between the 
cost levels shown on Table 5 and in Exhibits F.1, F.2 and F.3. Exhibit C provides an 
example of how one would estimate the cost change for other plans and/or cost levels.  
 
The values in Exhibits F.1, F.2, and F.3 can be used to estimate cost savings for 
various sponsor contribution levels. Exhibit D demonstrates the calculation of 
sponsor cost changes for Plan 6 in 2006. Calculations are shown for sponsor 
contribution rates of 100%, 70%, and 50%.  
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Average Percent Allowed Per Prescription        Utilization Per 1000 Annual
Annual Claims of Members Generic Brand F Brand NF Generic Brand F Brand NF Cost

$ 0 to $99 12.650% $16.03 $37.45 $42.10 250               50                 10                 $0.80
$100 to $199 1.380% $17.72 $42.24 $47.55 4,247            1,578            296               $2.15
$200 to $299 1.540% $18.70 $45.38 $51.18 5,734            2,780            496               $3.98
$300 to $399 1.370% $19.51 $48.15 $54.42 7,202            4,036            682               $5.10
$400 to $499 1.420% $20.11 $50.30 $56.95 8,300            4,995            993               $6.74
$500 to $599 1.280% $20.62 $52.18 $59.16 9,313            5,887            1,283            $7.36
$600 to $699 1.480% $21.09 $53.98 $61.29 10,320          6,782            1,576            $10.07
$700 to $799 1.570% $21.48 $55.48 $63.07 11,188          7,561            1,832            $12.17
$800 to $899 1.330% $21.89 $57.10 $65.00 12,147          8,432            2,121            $11.77
$900 to $999 1.470% $22.25 $58.55 $66.74 13,029          9,239            2,390            $14.56

$1,000 to $1,249 3.550% $22.73 $60.53 $69.11 14,239          10,360          2,767            $40.54
$1,250 to $1,499 3.250% $23.34 $63.09 $72.18 15,859          11,880          3,282            $44.08
$1,500 to $1,749 5.480% $23.98 $65.88 $75.55 17,659          13,595          3,869            $88.31
$1,750 to $1,999 3.140% $24.58 $68.54 $78.75 19,433          15,309          4,461            $58.98
$2,000 to $2,499 8.870% $25.34 $72.00 $82.95 21,733          17,566          5,249            $199.65
$2,500 to $2,999 8.910% $26.24 $76.18 $88.04 24,617          20,444          6,264            $245.44
$3,000 to $3,999 13.620% $27.36 $81.59 $94.66 28,374          24,271          7,632            $473.83
$4,000 to $4,999 10.950% $27.64 $84.89 $98.91 34,016          29,955          9,650            $485.93
$5,000 to $5,999 6.330% $29.72 $93.61 $109.45 37,038          33,369          10,947          $343.27
$6,000 to $6,999 3.320% $30.86 $99.65 $116.92 41,465          38,151          12,720          $218.07
$7,000 to $7,999 2.120% $31.73 $104.43 $122.87 44,983          42,008          14,164          $160.16
$8,000 to $8,999 0.880% $32.47 $108.53 $127.98 48,034          45,392          15,440          $74.47
$9,000 to $9,999 1.140% $33.12 $112.23 $132.59 50,759          48,443          16,597          $106.23

$10,000 to $14,999 2.000% $34.73 $121.60 $144.36 57,547          56,170          19,557          $233.03
$15,000 to $19,999 0.560% $37.57 $138.81 $166.04 70,474          71,248          25,421          $93.85
$20,000 to $24,999 0.120% $40.57 $157.93 $190.28 84,835          88,536          32,275          $28.28

$25,000 or more 0.270% $47.01 $205.73 $253.52 111,886        123,081        46,486          $114.39

Total 100.0% $28.26 $89.43 $106.67 23,005          19,756          6,248            $3,083.22

Estimated Impact of Medicare Part D On Retiree Prescription Drug Costs Study 

Exhibit A

Medicare Eligibles Drug Cost Continuance Table By Annual Expected Claims Range In 2006



Option A - Subsidy option 2006 2021

a. Expected cost pmpm for current plan $185.63 $784.20

b. Expected subsidy payment pmpm $54.10 $193.14

c. Cost change ( - b / a ) -29% -25%

Option B - Current plan coordinates with Medicare, sponsor pays Part D premium 

a. Expected cost pmpm for current plan $185.63 $784.20

b. Expected cost pmpm after coordination $95.03 $479.12

c. Expected Part D premium pmpm $32.20 $95.28

d. New cost pmpm ( b + c ) $127.23 $574.40

e. Cost change (( d - a )/ a ) -31% -27%

Option C - Current plan coordinates with Medicare, retiree pays Part D premium 

a. Expected cost pmpm for current plan $185.63 $784.20

b. Expected cost pmpm after coordination $95.03 $479.12

c. Cost change (( b - a )/ a ) -49% -39%

Option D - Sponsor drops current plan but pays Part D premium for retiree

a. Expected cost pmpm for current plan $185.63 $784.20

b. Expected Part D premium pmpm $32.20 $95.28

c. Cost change (( b - a )/ a ) -83% -88%

Estimated Impact of Medicare Part D On Retiree Prescription Drug Costs Study 
Sample Calculation For Plan 6 Average Claim Level

Exhibit B



Step 1: Choose plan(s) closest to plan to be modeled. The $15/$40/$80 copay plan falls between modeled 
            plans 10 and 11. 
           

Step 2: Determine which cost level(s) to use (Average, High, or Low) from the tables. 

Select Low, Average, and High Cost values from Table 5 for plans 10 and 11.

Low Average High
Cost Cost Cost

Plan 10 $70.13 $140.26 $210.39
Plan 11 $65.80 $131.60 $197.40
Average $67.97 $135.93 $203.90

If the expected pmpm cost for the sample plan is $110.00, the expected cost change can be 
calculated using interpolation as shown in step 3.

Step 3. Calculating cost change in 2006 for the Subsidy option (Option A)

Table E.3 cost change values for Option A
Low Average
Cost Cost

Plan 10 -37% -36%
Plan 11 -39% -38%
Average -38% -37%

The subsidy option cost change for the $15/$40/$80 plan is approximately the 
average of the low cost and average cost (plan 10 and plan 11 average) savings, or 37.5%.

Estimated Impact of Medicare Part D On Retiree Prescription Drug Costs Study 
Sample Calculation Of Cost Change For A $15/$40/$80 Copay Plan - 2006 Values

Exhibit C



Current Plan: $10 Generic / $20 Brand Formulary / $40 Brand Non Formulary Copays
Estimated 2006 Plan Cost Pmpm:  $185.63 (Average Cost Level)

Calculate Sponsor Cost Change In 2006

Sponsor contribution as a percent of total costs 100% 70% 50%

a. Total plan cost pmpm $185.63 $185.63 $185.63
b. Sponsor cost pmpm for current plan $185.63 $129.94 $92.82
c. Carveout plan cost (sponsor portion) $95.03 $66.52 $47.52
d. Subsidy payment pmpm $54.10 $54.10 $54.10
e. Part D premium pmpm $32.20 $32.20 $32.20

Option A sponsor cost change (- d / b ) -29% -42% -58%

Option B cost change ( c + e - b ) / b -31% -24% -14%

Option C cost change ( c - b ) / b -49% -49% -49%

Option D cost change ( e - b ) / b -83% -75% -65%

Estimated Impact of Medicare Part D On Retiree Prescription Drug Costs Study 
Sample Calculation Of Cost Change For Selected Plan Sponsor Contribution Levels

Exhibit D



A B C D A B C D A B C D
Year

Plan 1 2006 -22% -22% -35% -88% -19% -17% -25% -92% -24% -26% -51% -75%
2011 -22% -23% -34% -88% -19% -17% -25% -92% -24% -27% -51% -77%
2016 -22% -23% -34% -89% -18% -17% -24% -93% -24% -28% -50% -78%
2021 -22% -23% -33% -90% -18% -17% -24% -93% -23% -29% -50% -79%
2031 -21% -24% -33% -91% -18% -18% -24% -94% -23% -30% -49% -81%
2041 -21% -24% -33% -92% -18% -18% -24% -94% -23% -32% -49% -83%
2051 -21% -25% -33% -92% -18% -18% -23% -95% -23% -33% -48% -85%

Plan 2 2006 -23% -23% -35% -87% -19% -17% -25% -92% -26% -29% -57% -72%
2011 -22% -23% -34% -88% -18% -17% -24% -92% -25% -29% -54% -75%
2016 -22% -23% -34% -89% -18% -17% -24% -93% -24% -29% -52% -77%
2021 -22% -23% -33% -90% -18% -17% -24% -93% -24% -29% -51% -79%
2031 -21% -23% -33% -91% -18% -17% -23% -94% -23% -31% -49% -81%
2041 -21% -24% -32% -92% -18% -18% -23% -94% -23% -32% -49% -83%
2051 -21% -25% -32% -92% -18% -18% -23% -95% -23% -33% -48% -85%

Plan 3 2006 -24% -25% -39% -86% -21% -19% -29% -91% -26% -28% -56% -72%
2011 -24% -24% -37% -87% -20% -19% -27% -91% -25% -29% -54% -74%
2016 -23% -24% -36% -88% -20% -18% -26% -92% -25% -29% -53% -76%
2021 -23% -24% -35% -89% -19% -18% -25% -93% -24% -30% -52% -78%
2031 -22% -24% -34% -90% -18% -18% -24% -94% -24% -31% -50% -81%
2041 -22% -25% -33% -91% -18% -18% -24% -94% -23% -32% -50% -83%
2051 -21% -25% -33% -92% -18% -19% -24% -95% -23% -34% -49% -85%

Plan 4 2006 -27% -29% -45% -84% -23% -26% -36% -90% -28% -31% -62% -69%
2011 -27% -30% -45% -85% -23% -26% -36% -90% -28% -32% -62% -70%
2016 -27% -31% -45% -86% -23% -27% -36% -91% -28% -34% -63% -71%
2021 -27% -31% -45% -86% -23% -27% -36% -91% -28% -36% -63% -73%
2031 -27% -33% -45% -88% -23% -28% -36% -92% -28% -38% -63% -75%
2041 -27% -34% -45% -89% -23% -29% -36% -93% -28% -40% -63% -77%
2051 -27% -34% -45% -90% -23% -29% -36% -93% -28% -42% -63% -80%

Exhibit E.1

        Estimated Impact of Medicare Part D on Retiree Prescription Drug Costs Study
                 Cost Change Due to the Presence of Medicare Part D

Employer Options - Average Cost Level Employer Options - High Cost Level Employer Options - Low Cost Level



A B C D A B C D A B C D
Year

Plan 5 2006 -28% -29% -46% -84% -24% -25% -36% -89% -29% -31% -64% -67%
2011 -26% -28% -43% -85% -23% -23% -32% -90% -28% -31% -60% -71%
2016 -25% -27% -40% -87% -21% -21% -30% -91% -27% -31% -58% -74%
2021 -24% -26% -38% -88% -20% -20% -28% -92% -26% -32% -55% -76%
2031 -23% -25% -36% -90% -19% -19% -26% -93% -25% -32% -52% -80%
2041 -22% -25% -34% -91% -19% -19% -25% -94% -24% -33% -51% -82%
2051 -22% -26% -33% -92% -18% -19% -24% -95% -23% -34% -50% -84%

Plan 6 2006 -29% -31% -49% -83% -25% -27% -39% -88% -30% -32% -67% -65%
2011 -27% -29% -45% -85% -23% -24% -34% -90% -29% -32% -62% -70%
2016 -26% -28% -41% -87% -22% -22% -31% -91% -27% -32% -59% -73%
2021 -25% -27% -39% -88% -21% -21% -29% -92% -26% -32% -57% -76%
2031 -23% -26% -36% -90% -20% -19% -26% -93% -25% -33% -53% -79%
2041 -22% -26% -35% -91% -19% -19% -25% -94% -24% -33% -51% -82%
2051 -22% -26% -34% -92% -18% -19% -24% -95% -24% -34% -50% -84%

Plan 7 2006 -31% -36% -55% -81% -27% -31% -44% -88% -35% -37% -79% -58%
2011 -30% -36% -54% -82% -26% -31% -43% -89% -33% -37% -75% -63%
2016 -30% -36% -53% -84% -26% -32% -42% -89% -32% -38% -72% -66%
2021 -30% -37% -52% -85% -25% -32% -42% -90% -31% -39% -71% -68%
2031 -29% -37% -51% -86% -25% -32% -41% -91% -31% -41% -69% -72%
2041 -29% -38% -51% -88% -25% -33% -41% -92% -30% -43% -68% -75%
2051 -29% -39% -50% -89% -25% -33% -41% -93% -30% -45% -68% -77%

Plan 8 2006 -31% -34% -53% -81% -27% -32% -44% -87% -32% -34% -72% -62%
2011 -29% -32% -48% -84% -25% -28% -39% -89% -30% -34% -66% -67%
2016 -27% -30% -44% -86% -23% -24% -34% -90% -28% -33% -62% -71%
2021 -26% -28% -41% -87% -22% -22% -31% -91% -27% -33% -59% -74%
2031 -24% -27% -37% -89% -20% -20% -27% -93% -25% -33% -54% -79%
2041 -23% -26% -35% -91% -19% -19% -25% -94% -24% -34% -52% -82%
2051 -22% -26% -34% -92% -18% -19% -24% -95% -24% -34% -50% -84%

Exhibit E.2

        Estimated Impact of Medicare Part D on Retiree Prescription Drug Costs Study
                Cost Change Due to the Presence of Medicare Part D

Employer Options - Average Cost Level Employer Options - High Cost Level Employer Options - Low Cost Level



A B C D A B C D A B C D
Year

Plan 9 2006 -33% -35% -55% -80% -29% -34% -47% -87% -34% -35% -75% -60%
2011 -30% -34% -51% -83% -26% -29% -41% -89% -31% -34% -69% -66%
2016 -28% -31% -46% -85% -24% -26% -36% -90% -29% -34% -64% -70%
2021 -26% -29% -42% -87% -22% -23% -32% -91% -28% -34% -60% -74%
2031 -24% -27% -38% -89% -20% -20% -27% -93% -26% -34% -55% -79%
2041 -23% -26% -35% -91% -19% -20% -26% -94% -24% -34% -52% -82%
2051 -22% -26% -34% -92% -19% -19% -25% -95% -24% -35% -51% -84%

Plan 10 2006 -36% -39% -62% -77% -32% -41% -56% -85% -37% -34% -80% -54%
2011 -33% -36% -55% -81% -29% -34% -47% -87% -34% -37% -75% -62%
2016 -30% -35% -51% -84% -26% -30% -41% -89% -31% -36% -69% -67%
2021 -28% -31% -46% -86% -24% -26% -36% -91% -29% -35% -64% -72%
2031 -25% -28% -40% -89% -21% -22% -29% -92% -26% -35% -57% -77%
2041 -23% -27% -36% -91% -20% -20% -26% -94% -25% -35% -53% -81%
2051 -22% -26% -35% -92% -19% -20% -25% -95% -24% -35% -51% -84%

Plan 11 2006 -38% -40% -64% -76% -34% -42% -59% -84% -39% -32% -81% -51%
2011 -34% -38% -58% -80% -30% -35% -49% -87% -35% -37% -77% -60%
2016 -31% -35% -52% -83% -27% -31% -42% -89% -32% -37% -71% -66%
2021 -28% -32% -47% -86% -24% -27% -36% -90% -30% -36% -65% -71%
2031 -25% -29% -40% -89% -21% -22% -30% -92% -27% -35% -58% -77%
2041 -23% -27% -37% -91% -20% -20% -27% -94% -25% -35% -54% -81%
2051 -22% -27% -35% -92% -19% -20% -25% -95% -24% -35% -51% -84%

Plan 12 2006 -41% -41% -68% -73% -36% -47% -65% -82% -41% -29% -82% -47%
2011 -36% -40% -61% -78% -32% -40% -54% -86% -37% -35% -79% -57%
2016 -32% -37% -55% -82% -28% -34% -46% -88% -33% -38% -74% -64%
2021 -29% -34% -50% -85% -26% -29% -40% -90% -31% -37% -68% -69%
2031 -26% -29% -41% -88% -22% -23% -31% -92% -27% -36% -59% -76%
2041 -24% -28% -37% -90% -20% -21% -27% -94% -25% -35% -55% -81%
2051 -23% -27% -35% -92% -19% -20% -26% -94% -24% -35% -52% -83%

Exhibit E.3

        Estimated Impact of Medicare Part D on Retiree Prescription Drug Costs Study
                Cost Change Due to the Presence of Medicare Part D

Employer Options - Average Cost Level Employer Options - High Cost Level Employer Options - Low Cost Level



Current Carveout Subsidy Part D Current Carveout Subsidy Part D Current Carveout Subsidy Part D
Plan Plan Payment Premium Plan Plan Payment Premium Plan Plan Payment Premium

Year
Plan 1 2006 $259.94 $169.99 $58.26 $32.20 $389.92 $292.43 $73.55 $32.20 $129.97 $63.43 $31.33 $32.20

2011 $395.93 $260.28 $87.54 $46.23 $593.89 $446.80 $110.56 $46.23 $197.96 $97.86 $47.04 $46.23
2016 $606.64 $401.71 $132.64 $66.37 $909.96 $688.00 $167.02 $66.37 $303.32 $151.37 $71.58 $66.37
2021 $919.36 $611.59 $199.45 $95.28 $1,379.03 $1,045.75 $251.11 $95.28 $459.68 $231.31 $107.67 $95.28
2031 $2,119.56 $1,422.10 $453.89 $196.37 $3,179.34 $2,424.87 $570.11 $196.37 $1,059.78 $540.20 $245.82 $196.37
2041 $4,824.02 $3,247.64 $1,026.31 $404.72 $7,236.03 $5,530.82 $1,289.22 $404.72 $2,412.01 $1,237.54 $555.78 $404.72
2051 $10,951.07 $7,388.12 $2,320.18 $834.14 $16,426.61 $12,572.50 $2,914.61 $834.14 $5,475.54 $2,821.03 $1,256.34 $834.14

Plan 2 2006 $253.92 $164.17 $57.88 $32.20 $393.85 $296.36 $73.55 $32.20 $114.57 $49.64 $30.19 $32.20
2011 $394.86 $259.21 $87.54 $46.23 $607.29 $460.02 $110.98 $46.23 $184.60 $85.68 $46.18 $46.23
2016 $608.82 $403.89 $132.64 $66.37 $923.08 $701.11 $167.02 $66.37 $289.54 $139.33 $70.29 $66.37
2021 $925.38 $617.61 $199.45 $95.28 $1,410.06 $1,076.37 $252.05 $95.28 $448.91 $221.85 $106.70 $95.28
2031 $2,135.68 $1,438.23 $453.89 $196.37 $3,213.64 $2,459.16 $570.11 $196.37 $1,057.81 $538.23 $245.82 $196.37
2041 $4,854.25 $3,277.86 $1,026.31 $404.72 $7,291.48 $5,586.28 $1,289.22 $404.72 $2,417.01 $1,242.54 $555.78 $404.72
2051 $11,000.88 $7,437.92 $2,320.18 $834.14 $16,511.43 $12,657.31 $2,914.61 $834.14 $5,490.33 $2,835.82 $1,256.34 $834.14

Plan 3 2006 $231.73 $142.37 $56.76 $32.20 $347.60 $248.23 $72.38 $32.20 $115.87 $50.93 $30.19 $32.20
2011 $362.34 $227.63 $85.85 $46.23 $543.51 $396.46 $109.24 $46.23 $181.17 $82.87 $45.75 $46.23
2016 $563.09 $359.52 $130.13 $66.37 $844.64 $622.70 $165.09 $66.37 $281.55 $132.24 $69.65 $66.37
2021 $870.21 $563.79 $196.96 $95.28 $1,305.31 $972.85 $249.21 $95.28 $435.10 $209.35 $105.73 $95.28
2031 $2,054.21 $1,358.27 $451.16 $196.37 $3,081.31 $2,327.76 $567.98 $196.37 $1,027.10 $510.48 $243.63 $196.37
2041 $4,717.05 $3,144.11 $1,020.14 $404.72 $7,075.58 $5,372.48 $1,284.39 $404.72 $2,358.53 $1,190.74 $550.82 $404.72
2051 $10,859.46 $7,296.51 $2,320.18 $834.14 $16,289.20 $12,435.08 $2,914.61 $834.14 $5,429.73 $2,775.22 $1,256.34 $834.14

Plan 4 2006 $206.99 $114.47 $55.58 $32.20 $310.48 $198.99 $71.44 $32.20 $103.49 $38.85 $29.33 $32.20
2011 $307.71 $168.75 $82.79 $46.23 $466.86 $298.73 $107.39 $46.23 $153.86 $57.74 $43.50 $46.23
2016 $462.70 $253.22 $124.69 $66.37 $701.99 $448.68 $161.63 $66.37 $231.35 $86.26 $65.62 $66.37
2021 $703.70 $387.93 $189.14 $95.28 $1,055.84 $675.12 $243.01 $95.28 $351.85 $131.30 $99.89 $95.28
2031 $1,592.76 $878.71 $427.84 $196.37 $2,390.42 $1,528.58 $549.66 $196.37 $795.53 $296.55 $226.03 $196.37
2041 $3,608.29 $1,994.37 $967.40 $404.72 $5,425.73 $3,477.76 $1,242.95 $404.72 $1,800.94 $673.00 $511.03 $404.72
2051 $8,211.53 $4,722.72 $2,186.97 $834.14 $12,427.13 $8,619.79 $2,810.01 $834.14 $4,081.85 $1,570.24 $1,155.15 $834.14

Exhibit F.1

        Estimated Impact of Medicare Part D on Retiree Prescription Drug Costs Study
Estimated Monthly Costs

Employer Options - Average Cost Level Employer Options - High Cost Level Employer Options - Low Cost Level



Current Carveout Subsidy Part D Current Carveout Subsidy Part D Current Carveout Subsidy Part D
Plan Plan Payment Premium Plan Plan Payment Premium Plan Plan Payment Premium

Year
Plan 5 2006 $195.26 $105.49 $54.61 $32.20 $292.89 $187.99 $70.64 $32.20 $97.63 $34.90 $28.63 $32.20

2011 $317.64 $181.90 $83.52 $46.23 $476.47 $321.67 $107.39 $46.23 $158.82 $63.05 $44.02 $46.23
2016 $508.84 $306.20 $127.57 $66.37 $763.25 $536.45 $163.05 $66.37 $254.42 $107.95 $67.71 $66.37
2021 $807.09 $501.26 $194.41 $95.28 $1,210.64 $870.84 $247.20 $95.28 $403.55 $180.56 $103.79 $95.28
2031 $1,948.97 $1,256.08 $445.52 $196.37 $2,923.45 $2,168.88 $563.67 $196.37 $974.48 $463.77 $239.24 $196.37
2041 $4,576.99 $3,007.49 $1,013.90 $404.72 $6,865.48 $5,164.49 $1,279.57 $404.72 $2,288.49 $1,127.39 $545.87 $404.72
2051 $10,626.61 $7,071.45 $2,306.23 $834.14 $15,939.92 $12,090.57 $2,903.69 $834.14 $5,313.31 $2,673.91 $1,245.13 $834.14

Plan 6 2006 $185.63 $95.03 $54.10 $32.20 $278.44 $170.44 $70.24 $32.20 $92.81 $30.63 $28.27 $32.20
2011 $304.21 $168.41 $82.79 $46.23 $456.31 $301.87 $106.79 $46.23 $152.10 $57.15 $43.50 $46.23
2016 $491.66 $289.52 $126.68 $66.37 $737.49 $507.00 $162.34 $66.37 $245.83 $100.30 $67.06 $66.37
2021 $784.20 $479.12 $193.14 $95.28 $1,176.30 $835.18 $246.19 $95.28 $392.10 $170.53 $102.82 $95.28
2031 $1,908.81 $1,217.46 $442.64 $196.37 $2,863.21 $2,109.73 $561.40 $196.37 $954.40 $446.70 $237.05 $196.37
2041 $4,544.59 $2,975.09 $1,013.90 $404.72 $6,816.88 $5,115.89 $1,279.57 $404.72 $2,272.29 $1,111.19 $545.87 $404.72
2051 $10,581.25 $7,026.08 $2,306.23 $834.14 $15,871.87 $12,022.52 $2,903.69 $834.14 $5,290.62 $2,651.23 $1,245.13 $834.14

Plan 7 2006 $168.45 $75.08 $52.67 $32.20 $261.58 $147.34 $69.39 $32.20 $76.52 $16.09 $26.69 $32.20
2011 $262.24 $121.02 $79.78 $46.23 $404.63 $231.74 $104.94 $46.23 $123.56 $31.27 $40.94 $46.23
2016 $405.65 $191.85 $121.30 $66.37 $615.03 $354.55 $157.96 $66.37 $194.00 $53.59 $62.43 $66.37
2021 $616.56 $295.43 $182.40 $95.28 $943.40 $549.78 $238.93 $95.28 $298.14 $87.08 $93.91 $95.28
2031 $1,430.11 $699.31 $416.47 $196.37 $2,154.18 $1,262.58 $540.43 $196.37 $698.88 $216.87 $215.22 $196.37
2041 $3,263.08 $1,611.29 $941.68 $404.72 $4,921.51 $2,906.25 $1,222.07 $404.72 $1,618.80 $519.54 $492.74 $404.72
2051 $7,575.16 $4,109.22 $2,148.56 $834.14 $11,563.84 $7,770.51 $2,778.65 $834.14 $3,694.78 $1,246.72 $1,113.80 $834.14

Plan 8 2006 $168.07 $78.26 $52.67 $32.20 $252.11 $140.37 $69.03 $32.20 $84.04 $23.44 $27.28 $32.20
2011 $282.14 $145.56 $81.29 $46.23 $423.21 $260.20 $105.58 $46.23 $141.07 $47.56 $42.44 $46.23
2016 $462.11 $257.38 $124.69 $66.37 $693.16 $460.43 $160.73 $66.37 $231.05 $87.72 $65.62 $66.37
2021 $744.78 $441.20 $190.49 $95.28 $1,117.17 $771.06 $244.07 $95.28 $372.39 $153.66 $100.87 $95.28
2031 $1,854.30 $1,162.73 $439.76 $196.37 $2,781.45 $2,029.05 $559.13 $196.37 $927.15 $422.66 $234.86 $196.37
2041 $4,449.30 $2,883.25 $1,007.39 $404.72 $6,673.95 $4,975.07 $1,274.65 $404.72 $2,224.65 $1,070.24 $540.91 $404.72
2051 $10,500.26 $6,945.10 $2,306.23 $834.14 $15,750.40 $11,901.05 $2,903.69 $834.14 $5,250.13 $2,610.74 $1,245.13 $834.14

Exhibit F.2

        Estimated Impact of Medicare Part D on Retiree Prescription Drug Costs Study
Estimated Monthly Costs

 Average Cost Level  High Cost Level Low Cost Level



Current Carveout Subsidy Part D Current Carveout Subsidy Part D Current Carveout Subsidy Part D
Plan Plan Payment Premium Plan Plan Payment Premium Plan Plan Payment Premium

Year
Plan 9 2006 $159.34 $71.32 $52.25 $32.20 $239.01 $125.62 $68.67 $32.20 $79.67 $19.55 $26.98 $32.20

2011 $269.33 $131.91 $80.54 $46.23 $403.99 $240.19 $104.94 $46.23 $134.66 $41.99 $41.91 $46.23
2016 $444.70 $240.68 $123.57 $66.37 $667.05 $428.67 $159.83 $66.37 $222.35 $79.97 $64.83 $66.37
2021 $729.43 $421.30 $190.49 $95.28 $1,094.15 $743.21 $244.07 $95.28 $364.72 $145.99 $100.87 $95.28
2031 $1,831.57 $1,140.01 $439.76 $196.37 $2,747.35 $1,994.96 $559.13 $196.37 $915.78 $411.30 $234.86 $196.37
2041 $4,417.19 $2,851.13 $1,007.39 $404.72 $6,625.78 $4,920.35 $1,274.65 $404.72 $2,208.59 $1,054.18 $540.91 $404.72
2051 $10,364.09 $6,816.70 $2,292.12 $834.14 $15,546.13 $11,701.55 $2,892.78 $834.14 $5,182.04 $2,557.76 $1,233.92 $834.14

Plan 10 2006 $140.26 $53.87 $50.96 $32.20 $210.39 $92.84 $67.53 $32.20 $70.13 $14.18 $26.09 $32.20
2011 $240.19 $107.25 $78.50 $46.23 $360.29 $191.85 $103.21 $46.23 $120.10 $29.70 $40.50 $46.23
2016 $406.32 $199.17 $121.30 $66.37 $609.48 $362.48 $157.96 $66.37 $203.16 $63.26 $63.23 $66.37
2021 $670.38 $363.96 $185.82 $95.28 $1,005.56 $647.58 $240.30 $95.28 $335.19 $121.17 $97.51 $95.28
2031 $1,740.78 $1,052.61 $433.94 $196.37 $2,611.18 $1,841.17 $554.47 $196.37 $870.39 $372.34 $230.46 $196.37
2041 $4,291.84 $2,729.26 $1,000.87 $404.72 $6,437.76 $4,734.77 $1,269.51 $404.72 $2,145.92 $998.27 $535.95 $404.72
2051 $10,240.49 $6,693.11 $2,292.12 $834.14 $15,360.74 $11,516.15 $2,892.78 $834.14 $5,120.25 $2,495.96 $1,233.92 $834.14

Plan 11 2006 $131.60 $47.23 $50.08 $32.20 $197.40 $81.49 $66.74 $32.20 $65.80 $12.60 $25.50 $32.20
2011 $229.99 $97.19 $77.86 $46.23 $344.99 $176.39 $102.66 $46.23 $115.00 $26.48 $40.05 $46.23
2016 $391.55 $186.20 $120.15 $66.37 $587.32 $340.10 $157.00 $66.37 $195.77 $57.17 $62.43 $66.37
2021 $658.12 $351.70 $185.82 $95.28 $987.17 $629.19 $240.30 $95.28 $329.06 $115.04 $97.51 $95.28
2031 $1,720.64 $1,032.47 $433.94 $196.37 $2,580.96 $1,810.95 $554.47 $196.37 $860.32 $362.26 $230.46 $196.37
2041 $4,260.75 $2,698.17 $1,000.87 $404.72 $6,391.13 $4,688.14 $1,269.51 $404.72 $2,130.38 $982.73 $535.95 $404.72
2051 $10,197.48 $6,650.10 $2,292.12 $834.14 $15,296.22 $11,451.64 $2,892.78 $834.14 $5,098.74 $2,474.46 $1,233.92 $834.14

Plan 12 2006 $121.45 $38.88 $49.63 $32.20 $182.17 $63.64 $66.34 $32.20 $60.72 $10.74 $25.20 $32.20
2011 $213.25 $82.52 $76.55 $46.23 $319.87 $145.64 $101.50 $46.23 $106.62 $22.64 $39.16 $46.23
2016 $366.83 $165.65 $118.23 $66.37 $550.24 $299.25 $155.36 $66.37 $183.41 $46.94 $61.10 $66.37
2021 $618.52 $310.42 $182.40 $95.28 $927.78 $560.68 $237.49 $95.28 $309.26 $98.95 $95.11 $95.28
2031 $1,667.92 $981.45 $430.89 $196.37 $2,501.88 $1,719.34 $552.07 $196.37 $833.96 $339.11 $228.24 $196.37
2041 $4,170.39 $2,607.32 $994.36 $404.72 $6,255.58 $4,555.06 $1,264.38 $404.72 $2,085.19 $944.83 $530.99 $404.72
2051 $10,030.95 $6,491.35 $2,277.39 $834.14 $15,046.42 $11,206.60 $2,881.67 $834.14 $5,015.47 $2,406.31 $1,222.70 $834.14

Exhibit F.3

        Estimated Impact of Medicare Part D on Retiree Prescription Drug Costs Study
Estimated Monthly Costs

 Average Cost Level  High Cost Level Low Cost Level



Appendix A

Estimated Impact of Medicare Part D on Retiree Prescription Drug Costs Study
Ratio of Employer Plan Net Costs to Gross Costs

Year Year Year Year
Plan 1 2006 94% Plan 4 2006 80% Plan 7 2006 70% Plan 10 2006 60%

2011 96% 2011 80% 2011 71% 2011 67%
2016 96% 2016 80% 2016 73% 2016 73%
2021 97% 2021 80% 2021 73% 2021 78%
2031 98% 2031 80% 2031 74% 2031 86%
2041 99% 2041 80% 2041 75% 2041 91%
2051 99% 2051 80% 2051 75% 2051 95%

Plan 2 2006 93% Plan 5 2006 77% Plan 8 2006 70% Plan 11 2006 58%
2011 95% 2011 82% 2011 75% 2011 65%
2016 97% 2016 85% 2016 80% 2016 71%
2021 98% 2021 88% 2021 84% 2021 77%
2031 99% 2031 93% 2031 90% 2031 85%
2041 100% 2041 96% 2041 94% 2041 91%
2051 100% 2051 97% 2051 96% 2051 94%

Plan 3 2006 87% Plan 6 2006 74% Plan 9 2006 67% Plan 12 2006 54%
2011 90% 2011 79% 2011 73% 2011 61%
2016 92% 2016 83% 2016 78% 2016 68%
2021 94% 2021 87% 2021 82% 2021 74%
2031 96% 2031 92% 2031 89% 2031 83%
2041 98% 2041 95% 2041 93% 2041 89%
2051 99% 2051 97% 2051 96% 2051 93%

Plan Plan Description
1 $2 Generic / $5 Brand Formulary / $5 Brand Non-Formulary Copays 
2 $250 deductible, 100% coinsurance
3 $5 Generic / $10 Brand Formulary / $15 Brand Non-Formulary Copays 
4 $0 deductible, 80% plan coinsurance
5 $5 Generic / $20 Brand Formulary / $40 Brand Non-Formulary Copays 
6 $10 Generic / $20 Brand Formulary / $40 Brand Non-Formulary Copays 
7 $250 deductible, 75% plan coinsurance
8 $5 Generic / $30 Brand Formulary / $60 Brand Non-Formulary Copays 
9 $10 Generic / $30 Brand Formulary / $60 Brand Non-Formulary Copays 

10 $10 Generic / $40 Brand Formulary / $80 Brand Non-Formulary Copays 
11 $20 Generic / $40 Brand Formulary / $60 Brand Non-Formulary Copays 
12 $15 Generic / $50 Brand Formulary / $100 Brand Non-Formulary Copays 



Year Average High Low
2006 $112 $171 $60
2011 $175 $270 $95
2016 $271 $422 $147
2021 $419 $660 $228
2031 $1,000 $1,607 $543
2041 $2,348 $3,813 $1,269
2051 $5,409 $8,828 $2,915

        Estimated Impact of Medicare Part D on Retiree Prescription Drug Costs Study
Part D Standard Plan Estimated Costs

Appendix B

Cost Level
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